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PRE FACE 
The evolut i on of the Kennedy Space Center as the launch organi zat i on for Apollo/ 
Saturn V invol ved t he concurrent s olution of numerous comp l ex pr ob l ems . A signi ­
f i cant increase in manpower was i nvolved. Large and comp lex checkout and launch 
fac ilit ies were t o be designed and constructed. Expans i on of operat i ona l capa­
bi l ities requi r ed t he est ab lishment and integrat ion of a Government- Cont ract or 
operat i ona l t eam . 
From an i ni tia l cadre of approximat e ly 200 c i vi l s er vice per s onne l of t he Army 
Bal l istic Mi ssile Agency, t rans ferred t o NASA in 1960 f ollowing i t s es t ablishment , 
expans ion t o the pres ent ci vi l se rvi ce level of 2, 900 occur r ed in t he l ast seven 
years . 
Es t ab l i shed wi t hi n NASA as a di rect orate of the Marshall Space Fl i ght Center, KSC 
achi eved center status i n 1962 . Wi th its des i gnat i on as a Cent er , KSC accomp l i shed 
t he deve lopment and s taf f i ng of an organi zat i on that coul d per fo rm procurement , 
resources , f i nancial , and ot her management requi r ements fo rmer l y provi ded by the 
parent organizat i on. 
I n addition to cont inuing launch operat ions f or establ i shed programs, KSC under­
t ook the design and constr uct i on of l ar ge, new, and uni que launch facjl ities for 
Apollo/ Saturn V. 
Wi t h the expansi on of t he civi l servi ce work for ce , KSC i ntegrated contractor organi ­
zat i ons emp l oying 23, 000 pers onne l at the Center t o perform specific operat i onal 
and s upport mis s ions unde r t he te chni cal supervi sion and ob se rvat i on of t he Govern­
ment team. 
The management t echniques, organizational concepts, and continuing efforts utiliz ed 
to meet the Apol lo goals and chall enges are discussed in this document . 
L _.A.~ 
Kurt H. Debus, Di rector 
J ohn F. Kennedy Space Cen ter 
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SECTION 1 
I NTRODU CT ION 
PURPOSE 
This document provides a description of the management functions appl ied to the Apollo 
Program Management System at the Kennedy Space Center (KSC)' The information 
contained herein is designed for use as a basis for presentation to government officials, 
professional management, and other interested organizations. 
SCOPE 
This is one of a series of documents discussing management functions for the Apollo/ 
Saturn Program at the Apollo Program Directorate (NASA Headquarters) at the Center, 
and at the major contractor levels. This particular document represents the KSC scope 
of Apollo Program Management and addresses itself to the KSC organizational concepts, 
management philosophy, and the application of management system elements to respond to 
the impact of the Apollo Program and the successful accomplishments at this Center. An 
outstanding example of the effective use of these management techniques at KSC is fully 
discussed in Section 5, and plans for management improvements are highlighted in 
Section 6. 
Since approximately 20,000 people (predominantly contractor personnel) located at KSC 
are organized in a common effort to assemble, test, and launch space vehicles, the problems 
facing them in the performance of this effort are many and varied in nature. Answers to the 
following and many more similar questions represent the scope of KSC Apollo Program 
Management: 
How are 20,000 people motivated and their efforts pulled together toward common 
goals? 
How are the multiple interfaces coordinated? 
How does an agency like KS C handle the logistics involving over 3-1/2 million 
s pare parts? 
How can KSC assure that there are no overlaps in functions, dupl ications of effort, or 
unnecessary expenditure of funds? 
What management can be effective ly appl ied to des ign, rei iabi I ity, test, and 

operations, etc. to as sure performance integrity ? 

How is the mammoth flow of documentation that goes with a Research and Develop­
ment project of this nature controlle d? 
How are daily an d long range schedul es of these 2 0 ,000 people developed to 
as sure that there are phys ica l room s and work areas for them to work in during any 
given day to accompl ish their jobs? 
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CENTER FUNCTIONS AND RESPONSIBILITIES 
The role of the Kennedy Space Center in the Apollo Program is to provide overall 
management and administration of NASA activities at KSC and the Eastern Test Range 
(ETR)' Basic functions identified as KSC responsibilities are those which: 
a. 	 Prepare, assemble, integrate, checkout, and launch NASA space vehicles. 
b. 	 Develop new launching concepts; design, construct, and install launch 
facilities, including ground support equipment (GSE)' 
c. 	 Operate launch complexes and various technical services in direct support of 
launch team. 
d. 	 Assure configuration control of fl ight hardware to Development Centers. 
e. 	 Furnish base installation and administrative support for all NASA operations. 
To say that KSC exists only to launch space vehicles is a gross oversimplification of 
fact. KSC presents a unique situation where all program variances come into focus. 
Management philosophy is appl ied to all levels and all disciplines to provide an 
optimum blend of products, materials, and personnel 0 
These multiple functions and responsibilities have necessitated management action by 
the Center Director in the development and implementation of an organization strong 
enough to fulfill center commitments yet flexible enough to respond to changing program 
requirements. Within this organization are found the techn ical expertise necessary to 
fulfill the Center obligations and the functional specialists through whom the manage­
ment systems are implemented. 
KSC RESOURCES 
The Kennedy Space Center is located on Merritt Island adjacent to the Air Force 
Eastern Test Range (AFETR) mainland facilities in the East Central Florida Coastal 
Region as shown in Figure 1-1. The land area comprises approximately 88,000 
acres, representing an initial acquisition cost of $78,000,000. 
The Apollo Program goal providing for a landing upon the moon by man and his safe 
return to earth by 1970 has imposed severe management challenges upon KS C. The 
rapid expansion of manpower, operational activities, and facilities necessitated by the 
rigid time constraints involved have created management problems of unparalleled 
magnitude. The impact upon KSC resources is further identified in the paragraphs that 
follow. 
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Figure 1-1. Location of Kennedy Space Center 
MANPOWER 
The work force at KSC is composed of Civil Service and civilian contractor personnel. 
The manpower mix results in a large major i ty of contractor personnel who predominate in 
the operational activities of the Center. Civi l Service personnel, however, occupy the 
nuclei of key positions which provide management guidance and direction, drawing 
support from contractors as requi red. The phe nominal rise in employment from approxi­
mately 420 to more than 20,0 00 in the short span of 7 years is shown in Figure 1-2. 
Some of the manpower managemen t cha llenges faced by KSC are to provide adequate 
control over such a diverse and changing population, to provide a flexible organization 
able to react quickly to changes in work re quirements, to acquire the wide 
variety of required skills on a timel y basis, and to avoid redundancy of effort and over­
expansion. 
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Figure 1-2. Employment Trends at KSC 
Civil Service Participation 
The Civil Service manpower consists of a preplanned structure of specific positions for 
which descriptions have been approved to formulate the pol icy of one job for one body. 
Control of contractors is effected through use of a contract which specifies a given 
increment of work to be performed within a predetermined period of time for a negotiated 
number of dollars. 
In these efforts, the Civil Service complement plays a dual role. Approximately 40 per­
cent direct their efforts to the task of managing and operating the Center. Wherever 
feasible the functions under this task are integrated to include program support, parti­
cularly in the accounting, procurement, contract and personnel administration, safety, 
and security functions. The remaining 60 percent are devoted to technical program 
management which includes the direction and monitoring of contractor efforts and the 
exchange of technical information with other NASA and government agencies. 
Contractor Participation 
During the construction phase the manpower majority was divided among many contractors 
and subcontractors associated with the bui I ding trades. As construction progressed 
to completion, this type of personnel was replaced with technicians for the installation 
and validation of the ground support equipment. These, in turn, are being phased out and 
the equipment operators plus the personnel engaged in assembly arid testing of the space 
vehicles form the contractor population. Th is is resulting in a steady increase in the 
professional and special ist skills as system implementation receives more emphasis. 
1-4 
FINANCE 
References to gross expenditures by NASA and KSC are misleading in that they do not 
distinguish between recurring and nonrecurring costs. The budget, however, as a . 
management tool is effective ly appl ied for isolating program costs from Center admin­
istration and construction. At KSC, as in any well -managed industrial plant, the 
budget is used to differentiate be tween the dollars needed for production (Apollo Program, 
etc.), for administration and maintenance, and for capital investment. The budget 
dollar at KSC is appl ied to three categories: Research and Development (R&D), 
Construction of Facilities (C of F), and Administrative Operations (AD), Apollo program 
tasks represent an appl ication for research and development dollars. The individual 
budget items are carefully evaluated against the scope and justification described in 
the Program Operating Plan . Only when an item is considered necessary is it assured 
of being included in the budget. Subsequent to approval, the budget becomes the 
checkpoint for obi igations . Bas ically, the same practice hoi ds true for dollars needed 
to operate the Center. This budget , however, is less compl icated since the adminis­
trative and maintenance costs can be accurately pro jected and are less vulnerable to 
radical changes in requ irements . The construction budget represents a carefully 
considered program for the deve lopment of new facilities or the expansion or modification 
of installed fac i l i ti es. The C of F budget is based on the requirements reflected in 
Center plans wh ich are projected over a 5-year per iod and itemized by individual pro­
jects . 
As the construction of facilities pro gram nears complet ion, the bulk of the KSC budget 
is to be appl ied to ope ra ti ona l support in the R&D category . A graphic portrayal of 
this is shown in Figure 1-3 with the crossover point occuring earl y in FY-66. 
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F igure 1 - 3. Fund ing Summary at KSC 
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FACILITIES 
At KSC, facilities never before envisioned in the history of man have been developed 
to support the Apollo Program. A prime example of this type facility is Launch Complex 
39 (LC-39) which contains the worldls largest building (by cubic content) at time of 
construction. With a capacity for housing four fully-erected Apo"o / Saturn V space 
vehicles, this building is the Vehicle Assembly Building (VAS) which is 525 feet 
high with overall dimensions of 716 by 518 feet. The complex also includes three 
Mobile Launchers (MLs) with individual platform areas larger than a football field, 
two Crawler- Transporters(CTs), one Launch Control Center (LCC) with capacity for 
four instrumented firing rooms, one Mobile Service Structure (MSS), and two Launch 
Pads (A and B)' The various elements of LC-39 are pictured in Figure 1-4 which 
shows an Apo"o / Saturn V Space vehicle being trallsported 011 the ML by CT to the 
Pad from the VAB. 
Figure 1-4. LC-39 Facilities 
The construction cost of approximately 500 million dollars for LC-39 is further evi­
dence of the magnitude of this project. To achieve its completion on schedule within 
the budgetary constraints despite thousands of development changes during construction 
and to assure that all the equipment and hardware items interface properly to provide for 
effective integrated operation of the complex have presented problems of paramount pro­
portions (see Section 5 for additional detai Is) to K SC management. Some idea of the 
structural complexities involved is shown in Figure 1-5 which presents a close-up view 
1-6 
of the ML and MSS as they interface with the space vehi cle to pet11lit prelaunch check­
out at the Pad. 
Two additiona I launch comp lexes, 34 and 37, have been modified to launch ADO 110 / 
Uprated Saturn I space vehicles which also pla ya major role in the Apollo Program. 
Installations for communicat ions, data processing, assemb ly and checkout of spacecraft, 
testing of components, flight crew training and preflight operations, maintenance of 
faci lities and hardware, and accommodations for techll ica I and adm i 11 i strati ve personne I 
comprise other faci litie s required to support the launch effo rts at I<SC . 
. ~\ 
Figure 1-5. LC-39 Pad Confi gurat ion 
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The total capital plant investment of close to one billion dollars in KSC facilities 
(Figure 1-6) satisfies not only the requirements for the Apollo program, but also 
represents an investment for future space programs utilizing Apollo vehicles. An 
immense capability has been established that will serve this nation in the years to 
come. 
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Figure 1-6. KSC Capital Plant Investment 
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SECTION 2 
PROGRAM MANAGEMENT 'PHILOSOPHY 
BASIC PHILOSOPHY 
General Samuel C . Phillips/ the A pollo Program Director / has stated that/ II Program 
Management ... in the final analysis ... Ci s) doing what you said you would do. I I 
To accomplish this within defined program goals and parameters/ a plan with measurable 
milestones is developed/ a commitment i s made to those milestones/ and then the job is 
done. More specifically / Program Management i s assuring that an organization meets 
its program goals/ within defi ned performance specifications/ costs/ and schedules. 
In a large complex program such as Apollol a basic requirement is to effectively and 
efficiently coup le the many diverse organizati ons and ski lis in most of the sciences and 
professions. Regardless of where the flight hardware is designed or fabricated/ it all 
ultimately ends up at the Kennedy Space Center where it is assembled t tested and launched. 
Here all of the stage contractors meet for the fir st t ime. Their hardware must accurately 
interface with hundreds of millions of dollars worth of ground support equipment and 
facilities. Over 20 /000 people are organized in a common effort at this final site where 
the Apollo Program starts its final phase of placing a man on the moon - the launch! 
Figure 2-1 illustrates the uniqueness of this impact upon KSC. 
APOLLO IMPACT AT KSC 
MARSHALL SPACE FLIGHT CENTER MANNED SPACEFLIGHT CENTER 
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Fi gure 2-1. Apo l lo Impact at KSC 
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In the past, program management could be comparatively informal. There were many 
programs where a man could be an outstanding manager on the basis of his personal in­
telligence and personality as opposed to his knowledge of management techniques and 
availability of qualified staff. The current rate of change of technology, however, and 
the capabi I ity of organizations and people to exploit technology presents a considerable 
challenge to management. Management must know how to do bigger things faster. In 
these massive programs it is mandatory that the Manager formal ize management systems 
to guarantee that the thousands of persons involved, within his sphere of responsibil ity, 
are implicitly aware of policy, policy changes, and program specifications and know 
what decisions have been made so that they may quickly become aware of what must 
be done to comply with program requirements. Deviation from procedures could have an 
adverse impact on the program. The space program, particularly a program of the magni­
tude of Apollo, is evidence of management ability to do bigger things faster and of the 
demand on managers to see that they are done. The challenge is to harness the tech-· 
nological capability and to use it to progress and produce results at a rate that is com­
mensurate with the capabilities that technology represents. 
In response to this challenge, KSC has applied a philosophy that allows management to 
keep pace within a continually changing environment. The philosophy is that of manage­
ment by exception, that is, the concentration of management attention on problems while 
maintaining an awareness of those activities proceeding satisfactori Iy. Thi s forms the 
basis for program management at KSC. 
HALLMARKS OF PROGRAM MANAGEMENT 
Effective management is attainable through the use of integrated management systems 
which apply the four hallmarks of program managemenHFigure 2-2): 
a. Plans and basel ines 
b. Communication 
c. Management discipline 
d. Visibility of status and progress 
PLANS AND BASELINES 
The prime foundation of any program is its complete description and goal s. The first 
action taken is to define what is going to be done and to record it in a program plan. This 
is done to establish requirements and to serve as a baseline against which management 
can judge progress and take action as the program unfolds. In defining what is to be done, 
it is necessary to say what -- establish the objectives and requirements; to say when -­
not just final completion of the program, but detai led checkpoints all the way through so 
that the rate is established and progress can be measured; and also to say who is going 
to do it. The mechanism for doing this is to provide a simple work breakdown structure 
so that there is clarity of assignments and people can efficiently work on what they are 
supposed to do without overlapping efforts or gaps. Cost planning has to be worked 
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COMMUNICA TlONPLANS AND BASELINES 
N 
\,.oJ Figure 2-2. HaHmarks of Program Management I 
out sufficientl y so management wi II not have to spend a lot of time fighting problems 
that could have been a~oided by proper cost planning. 
In defining what will be done at KSC, it must also be establ ished how it is going to be 
done. Once the baseline is developed, decisions may be made for change from a stable 
point of origin, progress can be measured, and trends developed. 
COMMUNICATION 
After the program is baselined, the information must be disseminated to all participating 
employees at the various levels of activity. Further, all changes to that baseline must 
be communicated. The basic approach is achieved by: 
a. Clearly defined organizational flows 
b. Development of sub-plans 
c. Controlled distribution procedures 
d. Good inter-management relationshi ps 
e. Periodic program reviews 
f. Dynamic Information Centers 
g. A system of daily communications 
With these, the program manager has the abi I ity to bri ng hi s team together to work toward 
the common goal and has the ability to quickly inform his team of shifts in plans. 
MANAGEMENT DISCIPLINE 
Plans, baselines, and good communication mean nothing if the line organizations and 
middle management do not have an incentive to comply. In large programs it is difficult 
to have sufficient visibility to assure that approved implementation is taking place. As 
a result, guidance may be ignored by many people (by choice or incompetence) and not 
be detected until considerable program damage has occurred. Management discipline may 
be achieved by management control systems which provide: 
a. Strong and consistent top management 
b. Extensive implementing procedures 
c. An environment of mutual respect 
d. Clearly defined organization responsibi I ities 
e. Compl iance by effective 11feedback" 
Practices of disCipline, called program definition, have emerged because there have been 
false starts or slow starts which did not produce. In many cases this was caused by 
management that was not committed to what it would do, what it would pay, when specific 
tasks would be accomplished, and when the program would be completed. Program 
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definition, however accomplished, compels management decision on these items at the 
outset. It forces the engineers and program managers to describe how they are going to 
accomplish the job. 
VISIBILITY OF STATUS AND PROGRESS 
DynamiC real time status information must be avai lable to program management at all 
times. In a program that spends about $7 million per day, as Apollo does, the most 
minute delay or misdirection becomes costly. One cannot afford to discover a problem 
after it has occurred, but must predict it and el iminate it before it occurs. 
A means developed to assure that management discipline exists and that plans and poli­
cies are being executed without significant deviation consists of: 
a. Real-time summary management reports 
b. Identifiable mi lestones 
c. Basel ine compl iance reviews 
d. Accompl ishment measurement techniques 
ORGANIZATION CONCEPT 
Program Management at KSC is applied through an integrated relationship between the 
KSC Director, the KSC Apollo Program Manager, and the KSC line directorates. It 
includes the use of management techniques to provide organized disciplines and achieve 
mutual understanding and appl ication of responsibil ities. The complete organizatiohal 
structure is delineated in Section 3 of this document. 
The KSC Apollo Program Manager represents the KSC Director in matters pertaining to 
the Apollo Program. He functions through, and administers, the KSC Apollo Program 
Management Office. This organization is the program focal point and interfaces with 
counterparts for program functions at OMSF, MSC, and MSFC. It is the "mirror image" 
of the Apollo Program office in Washington, D. C. and is subdivided to organize related 
project tasks into manageable packages of work. 
The management systems appl icable to the KSC Apollo/Saturn projects are developed 
within the KSC Apollo Program Management Office. The planning of these systems in­
cludes defillition of objectives, establishment of policies, and identification of respon­
sibilities and standards. Measurement systems are devised to provide program and line 
management with visibility of the program posture, performance, and progress. 
Each Center line directorate organizes the program tasks within its cognizance. It 
implements the Apollo/Saturn management systems and by its implementation plans 
identifies the methods by which the management objectives are real ized. These imple­
mentation plans include provisions for measurement input to contribute to management 
vis i b iii ty . 
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The program requirements, as estab li shed by the KSC Apollo Program Manager, include 
both tangible and intangible needs necessary for accomplishment of the program objectives 
at KSC. The word llrequirement, JJ as used within the Apollo Program Manager's respon­
sibility, may include hardware, software and services. When applied to program manage­
ment, requirements stimulate response within the stipulated cost, performance, or progress 
standards. For example, schedules impose requirements to accomplish defined tasks 
within a spec ifi ed time frame. The definition of the task may impose requirements for the 
use of certain equipment and a stock of spare parts. The use of the equipment may impose 
a requirement for an operations and maintenance manual. Procurement of spare parts may 
inject a funding requirement. The need for visibility of results may impose a requirement 
for a report of progress . 
It is this expanding seri es of requirements and the subsequent actions that produce the 

management relati onsh ips and interfaces. It is the skill with which requirements are 

planned and the subsequent actions organized, integrated, and measured that determi ne 

program effectiveness. 

PROGRA M CONTRO L 
Program control is an integrated program management process which is delegated to 
appropriate organizations as requ ired to assure the effective accomplishment of their 
responsibi lities . The program control system establishes performance requirements, pro­
vides the guidelines for policy and control, and delineates parameters and criteria for 
effect iveness of measurements for all elements within its scope. The system provides 
for the identi f ication of requirements, the de legation of planning and execution of respon­
sibility, the va lidation of plans and resource requirements, and the development of a 
systemat ic means of monitoring progress, eva luating performance, analyzing variances, 
and establishing recovery patterns for rev iew and resolution. 
It is the KS C Apo llo Program Control Office responsibil ity to develop and implement the 
management tool s req uired to coordinate, monitor, and track the execution of requirements 
and the uti l ization of funds agai nst approved plans and schedules. These tools are to 
provide conti nuous surveillance of performance against plans and, through a series of 
summarizations, prov ide both line and program management with visibility of program 
posture, performance, and progress at appropriate levels of detail. 
The program control func ti on is al so primarily concerned with the early identification and 
reso lution of potential problems whi ch can interfere with the abi I ity of KSC to meet 
scheduled commitments to other centers or to OMS F , as well as problems which create 
unanticipated requirements for Apollo funded resources. The developed control systems 
emphasize an anticipatory monitoring capability , with analysis techniques oriented to­
ward pro jection and trending. 
The existence of management control centers at var ious levels within the program control 
fu nction are intended to provide an important assist in the review and assessment process. 
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These centers serve as working display and problem resolution areas to provide manage­
ment visibility into the program and organizational strengths and weaknesses, and to 
enhance management communication at all levels. 
Integrated Apollo/Saturn management (Figure 2- 3), therefore, is the establishment of 
requ irements, the monitori ng and assessment of progress toward accompl i shment of those 
requirements, and the management decision processes involved in assuring a balance of 
program needs agai nst resource uti Iizati on. 
IlTUUTII AIIUI/SAn. 
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Figure 2 - 3. Phi losophy of Integrated Management 
SYSTEMS ENGINEERING 
Another major job of management, which also relates to saying what it wants, is to 
establish and prepare at the outset a properly structured set of specifications and standards 
that set forth performance and design requirements, technical constraints and interactions, 
and a detailed description of the deliverable end item. Emphasis on specifications forces 
project personnel to establish clearly what i s wanted, pin down the requirements, and get 
rid of the uncertainties. The producers and developers are provided with the information 
to proceed with design, building, and testing. 
The Apollo Program consists of a series of successively more complex space flights 
culminating in the lunar landing mission. The systems engineering function blends the 
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fundamental, functional, and individual requirements and constraints into an Apollo 
Program Specification that defines the performance/design requirements for the various 
elements of the Apollo program. Apollo systems engineering is a process that identifies, 
defines, and specifies the hardware, software, faCilities, personnel, training, and 
technical data requ irements that form the basel ine of all subsequent engineering activities. 
Through a continuing review and analysis of mission and system requirements, the Program 
Specification is maintained up to date. 
DESIGN ENGINEERING 
Design Engineering is organized to provide contract technical and area management to 
ensure functional readiness of specified areas to meet operational requirements, and the 
technical skills and knowledge necessary to ensure consistency and uniformity. The 
primary objective of Design Engineering at KSC is to provide a single design element 
to service user organizations with deSign, construction, fabrication, installation, and 
modification support. 
Design Engineering provides for both management and technical oriented organizations. 
This type of organization strengthens the management and technical capability not only 
for present but also for future programs, and provides KSC with continuity and technical 
skills in depth. 
TEST AND OPERATIONS 
The test philosophy of the Apollo Program is to do the development on the ground, 
before the space vehicle is launched. This requires a rigorous ground test program 
from the component level through subsystem, system, stage, and vehicle levels, from 
early development through the qual ification process. The ground test program assures 
that the fl ight hardware is capable of performing the mission objectives within establ ished 
parameters. The tests performed at each level (component, subsystems, etc.) complement 
the tests at the preceding lower level and progessively decrease in numeric detail as systems 
are combined for manufacturing checkout through launch checkout. 
Although each element (Launch Vehicle stages, Spacecraft) is determined ready for 
flight prior to delivery to KSC, it is the responsibility of KSC to conduct prelaunch check­
out to determine that the assembled space vehicle is ready for launch. Prelaunch 
checkout assures that: 
a. 	 The fl i ght elements and Ground Support Equipment interfaces are compatible 
and fl ight ready. 
b. 	 The conditions to which the elements have been exposed si nce the last test 
performed (transportation, erosion, humidity, etc.) have not deteriorated the 
functional and performance characteristics of the vehicle with particular emphasis 
on the continual integrity of launch and fl ight critical items. 
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Three key management checkpoints have been designated for the test cycle at KSC to 
determine the system integrity prior to fl ight. These checkpoints are oriented to the 
KSC-designed hardware development and mission phases of the Apollo Program and are 
selected at appropriate and progressive points in the testing cycle. The first check­
point serves to val idate the acceptance testing and provides a configuration basel ine. 
The second certifies that each fl ight stage and module is a complete and qual ified item 
of hardware accompanied by adequate supporting documentation. The final checkpoint 
validates the total system as operationally ready for launch. 
The relationship of the KSC checkpoints to the total program span is shown in Figure 
2-4. The total testing concept is described in Section 4 of this document. 
APOLLO PROGRAM SPAN KEY MILESTONES 
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Figure 2-4. Apollo Program Span Key Milestones 
RELIABILITY AND QUALITY ASSURANCE 
Rei iab il ity and Qual ity Assurance is the discipl ine that insures all of the program ele­
ments perform as required. The prime goal of the R&QA program is that of achieving 
mission success without unnecessary risk of I ife or serious phys ical disablement on 
the part of the crew. The demands on men and equipment imposed by performance of the 
mission must be properly assessed to minimize the risk factor. 
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Reliability and Quality Assurance does not guarantee success, it merely incorporates 
safeguards to reduce the probability of failure. Trade-offs in design, performance, 
time, cost, and weight are made; abort sequences and alternate mission modes are de­
termined; Failure Mode and Effects Anal yses are performed; mathematical modeling 
activities are conducted; analyses of desi gn, test, qual ity, etc . , are continually per­
formed; and training and motivati on to instil l an R&QA awareness among all program 
participants is undertaken. All actions possible are taken to build reliability and quality 
into the hardware products and to monitor and assess the probability of success. 
The R&QA requirements of KSC are met by imp lementing a program emphasizing assess­
ment, corrective act ion and program improvement rather than apportionment, prediction 
and 	demonstration . One hundred percent re liabil ity is the goal at KSC. Therefore, a 
series of checks and balances on the line organizati ons concerned with test, checkout, 
and 	 launch is provided to establish the disciplines and the means to eva luate, audit, 
and 	inspect to achieve this goal. 
SAFETY 
The ex istence of hazardous conditions and materials in an d around the launch complexes, 
and in the receipt, inspection, maintenance, assemb ly , and preparation of space vehicles 
for launch requires the establ ishment of a contin uing and aggress ive hazard and accident 
prevention effort encompassi ng personnel, equipment, faci l ity systems, and bu i ldings. 
This safety program is provided to anticipate and el iminate hazards to personnel and pro­
perty, and is implemented in equipment and system desi gn safety, mission ground safety, 
and fl ight sa fe ty: 
a . 	 Equipment and system design safety is the appl i cation of sa fety engineering 
prinCiples, criteria and specifications to the desi gn of ground support equip­
ment and facilities. 
b. 	 Mission ground safety (range safety) is concerned with the performance of the 
launch operations function prior to and during the launch countdown, including 
coordination with the Range Safety Office, ETR. 
c. 	 F I ight safety is that portion of range safety associated with the hazards attrib­
utable to the flight trajectory and includes integration of the speci fi c respon­
sibilities of ETR and otMer NASA Centers o 
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The meticulous execution of safety principles in these three categories results in a 
comprehensive program to assure the rapid identification, eval uation, and resolution of 
safety hazards throughout KSC. 
CONTRACT MANAGEMENT CONCEPT 
At KSC, 14 major contractors furni sh 85 percent of the tota I manpower. The task of 
motivating these people toward a common goal falls within the realm of coptract man­
agement. Contracts at KSC are divided into two major segments, support contractors 
and direct stage contractors. The launch operations stage contractors supplement 
the basic MS FC and MSC contracts whereas the support contracts are the sole respon­
sibi I ity of KSC. 
Contract management is an integral and important part of the KSC management process. 
Considering that contractor effort represents something in the order of 90 percent of the 
total KSC effort, the siqnificance of contract management is quickly brought into focus. 
At KSC, this contract management effort is appl ied within the cost-schedule-performance 
framework of program management to cope with special problems, such as those identified 
in Figure 2-5. . 
PROGRAM 
MANAGEMENT 
COST 
FLUCTUATING MANPOWER REQUIREMENTS RESULTING FROM 
INTERFACES WITH OTHER CONTRACTORS 
VARYING LAUNCH SCHEDULES AN 0 AS A RESUL T, VARYING 
MILESTONE DATES
• 
UNPREDICTABLE MODIFICATION REQUIREMENTS 
LIMITED STATISTICAL HISTORY 
Figure 2-5. Contract Problems at KSC 
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KSC experience has proven that management of a contract can be influenced to a de­
gree by administrative controls. These are important but leave considerable room for 
improving the contracting process and influencing the basic contractor motivations.. 
Properly directed, motivations become a stronger force for good management than any 
policing action. One of the most effective ways of achieving this is through the use of 
incentive contracts. lVIaking a constructive change in the contracting procedures in­
volves complex factors. The cost-plus-fixed-fee (C PFF) contract serves a real need 
during the difficult period of predominately R&D effort. Because of the technological 
uncertainties involved, the majority of KSC contracts have been of the cost-plus-fixed­
fee type. Unfortunatel y, under the CPFF co ntract, the contractorl s profit is determi ned 
at the beginning of a program based on estimated cost. There are no financial penalties 
for poor technical performance, cost overruns, and schedule delays, just as there are 
no rewards for efficiency and success. However, ·in spite of some shortcomings, there 
is a continuing .need for CPFF contracts when estab,lishing the technical feasibility of a 
project involving preliminary designs, breadboards, and tests of new types of equipment 
where the results are quite uncerta'in. Under these conditions it is impracticable to ob­
tain effective fixed-price competitive bids. Fixed-price contracts for this type of work 
present a high probability of excessive profits or losses. Further performance must not 
be compromised as a result of cost considerations. Nevertheless, industry must be in­
duced to give the same attention to its contracts as it gives to fixed-price contracts ob­
tained under highly competitive conditions,and profi t must be tied to the ability of 
industry to produce the desired product while keeping to a minimum those variable costs 
over which it has control. The use of incentive contracts has proven an effective tool 
in establishing this relationship. Incentive contracts are well adapted to projects in­
volvi ng development, fabrication, and tests of hardware where the technical feasibi_1ity 
has already been established in phase 1 studies. The incentive principle holds that 
contractor profit should be related to the ability to turn out a product that meets all 
established performance goals, to improve on the contract schedule, to reduce the cost 
of the work, or to complete the project under a weighted combination of some or all of 
these objectives. There is further benefit in that the incentive arrangement forces a 
consideration by both parties of performance versus schedule versus cost throughout the 
program. 
• 
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SECTION 3 
CENTER ORGANIZATION 
BACKGROUND 
In order to appreciate the current KSC organization and its relations to Apollo Program 
management, it is necessary to reflect briefly on its history and growth. In July 1960, 
a Launch Operations Directorate was established in the Cape Canaveral area under the 
direction of the Marshall Space Flight Center (MSFC), Huntsville, Alabama. The 
initial complement was 314 Civi I Servi ce and 106 contractor personnel. This small 
work force, with support from the Air Force Eastern Test Range, was responsible to 
MSFC for launchings and launch-related activity. 
In March 1962, the Launch Operations Center was created under the direction of the 
Office of Manned Space FI ight (OMS F), Washington, D. C. with a complement of 323 
Civ i I Service personnel. In November of the same year the Center was renamed the 
John F. Kennedy Space Center and became familiarly known as KSC. The first major 
support services contracts were let by KSC in June 1963. There were seven of these 
contracts with various industrial concerns and they provided for a wide range of sup­
porting services to both the KSC personnel and the hardware and mission contractors. 
The total wo rk force of the Center now approximated a combined total of 2500 personnel. 
Another major mi lestone was reached in December 1964. At that time KSC absorbed 
the Flori da Operations of the Manned Space Center. This was significant in that KSC 
now had re sponsibi I ity for all manned spacecraft upon arrival at the Center and total 
responsib i I ity for manned space vehicles. These added responsibi I ities expanded the 
work force to a total of 11,245 Civil Service and contractor personnel. 
A final broadening and diversification occurred in October 1965, when KSC integrated 
into its organization the responsibi I ity for NASA unmanned launch operations. This 
function had previously been directed by the Goddard Space Flight Center. KSC was 
now, for the first time, a true launch agency of NASA. The work force continued to 
expand until it reached a peak of 23,256 in 1967. 
In summary, the KSC organization experienced a total Civil Service and contractor work 
force expansion of 5500 percent in the comparatively short span of 5 years. This fact 
alone emphas izes the management problems and the organization adjustments that have 
had to be faced . 
KSC CENTER DIRECTOR 
The KSC Center Di rector is tota lly responsible for the management of KSC and its 
related work programs. This pos iti on is directly accountable to the NASA Associate 
Adm ini strator for Manned Space Fli ght. All basic internal KSC policies are established 
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and/or approved at this level. The Director is personally involved at specific critical 
points in key managerial processes and decisions. Included are matters pertaining to 
basic resources allocations / personnel selections or promotions to key management and 
administrative positions at the GS-14 level and above / major launch schedule changes 
caused by KSC events, new starts on KSC hardware developments / procurements in 
amounts above $1/000/000.00/ and other areas where proposed KS C performance 
(or lack of performance) may impact on commitments of the Center or its external 
relationships. 
The KSC organization provides for two Deputy Directors, one for Center management and 
the other for Center operations. In addition, the Director of the Executive Staff provides 
for the executive communication process. This triple combination provides greater depth 
of available leadership to assist the Director in the management and control of the total 
KSC activity as shown in Figure 3-1. 
DIRECTOR 

DEPUTY DIRECTOR DEPUTY DIRECTOR 

CENTER CENTER 

MANAGEMENT OPERATIONS 

MANAGER 
MANAGER DIRECTOR 
APOLLO OFAPOLLO APPLtcATION~ PROGRAM ADMINISTRATION 
PROGRAM 
DIRECTOR 

OF 

INSTALLATION SUPPORT 

Figure 3-1. KSC Organization 
The KSC Director decides whi ch parts of the total responsibi I ity are to be hand led by the 
Deputy Directors. Based on these decisions / the progress reports and other routine 
informational data provided by other KSC elements can be expeditiously reviewed for 
management action. It is important to note that the Deputy Directors function as an 
DIRECTOR 

OF 

LAUNCH OPERATIONS 

DIRECTOR 

OF 

DESIGN ENGINEERING 

DIRECTOR 

OF 

TECHNICAL SUPPORT 

3-2 
extension of the general management capability for the Director and are not an inter­
mediate level of review or clearance. Direct access of the Director is expected when 
necessary for the resolution of unresolved issues. 
KSC STAFF DIRECTORATES 
In support of the KSC Center Director and providing specialized management functions 
are the staff directorates and offices. They include the previously mentioned Executive 
Staff, the Publ ic Affairs Office, Chief Counsel, Director of Qual ity Assurance, Safety 
Office/Apollo Program Manager, Apollo Applications Manager, and Director of Admini­
stration. Each of these functional segments is managed within a scope of effort defined 
and delegated by the Center Director. The integration of these specialties with program 
management permits broad utilization of their skills. The major responsibilities and 
functions of these organizations are out! ined below: 
a. 	 The Executive Staff acts as a central focus for the development, management, 
and control of the KSC executive communication process and for maintenance 
of a management status and review functions. Toward this end the staff pre­
pares and disseminates decisions by the KSC Director and the Deputy Direc­
tors. The flow of action mater ial within the Office of the Center Director is 
channeled, expedited, and scheduled with appropriate consideration given to 
relevant previous decisions and pol icies. Within the function of management 
status and review, the Staff acquires operating or programmatic information to 
identify possible incipient questions or issues which could require action or 
deci si on by the Center Director. The Executive Staff also includes, for 
administrative purposes only, the Senior Scientist and his staff which works 
directly with other KSC elements in technical matters including flight 
safety. 
b. 	 The Public Affairs Office manages the integration of both Center and program 
relations with outside public media. Specifically, it schedules and coordinates 
visits by foreign and domestic dignitaries and officials, arranges for programs 
involving pub l ic communication media, and assists the KSC Director in public 
relations participation by KSC officials. 
c. 	 The Chief Counsel represents and advises the Center Director and program 
management in legal matters pertaining to KSC operations. 
d. 	 The Director of Qual i t y Assurance formulates the policy for and manages a 
quality assurance program for total Center operations. He evaluates quality 
assurance requirements imposed on KSC by Apollo and other programs and 
determines an effecti ve method for KSC response. He also provides the 
Center Director with current me asurements of the qual ity program effectiveness, 
and recommends ad justments in po l icy, techniques, or requirements to irnprove 
program resu It s . 
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e. 	 The Safety Office assists the Center Director by providing and maintaining a 
complete accident prevention program for all KSC activities. It develops, 
issues, and enforces safety standards pertaining to launch vehicles, spacecraft, 
launch complexes, ground support faci I ities, radioactive material s, bui I di ng 
construction, explosives, hazards, motor vehicles, and related activities. This 
includes assurance that necessary safety controls are in effect during moving, 
assembly, checkou~ static firing, and launch of all space vehicles at KSC or 
NASA facil ities at Cape Kennedy. 
f. 	 The Apollo Appl ications Program Manager acts for the Center Director in the 
analysis and interpretation of requirements by advanced programs utilizing 
Apollo hardware and provides the management direction for translating these 
requirements into specific work packages. He also coordinates and compiles 
data to aid the Center in acquiring and controlling adequate resources for 
accompl ishing program miss ions, and represents the Center Director for the 
interface with OMSF and inter-Center program counterparts. 
g. 	 The Apollo Program Manager functions as the central point for management of 
all Apollo Program activities for which KSC is responsible. He also develops 
or assures development of feasible plans to meet the program requirements 
within the available framework established by the Program Director (oMSF) 
and Center Director. This includes the responsibility for formulating, with 
the available resources, the necessary operating plans, program reliability 
and qual ity standards, mission descriptions and subsidiary specifications, 
and test plans. A more detai led explanation of this organization and its 
functions is discussed in subsequent pages of this Section. 
h. 	 The Director of Administration advises! and assists the Center Director and 
the primary organizational heads of KSC in the development, maintenance, 
and improvement of management systems, organizational structures and 
functi onal relationships, manpower complements, budgetary planning, and 
resources management. Specific duties in support of the KSC and the Apollo 
Program include the management and administration of resources, management 
systems, procurement and contract administration, accounting, personnel 
management, labor relations, and activities related to patent and technology 
utilization. This Directorate also administers the KSC manpower utilization 
program and the allocation and utilization of space. 
KSC 	OPERATING/LINE DIRECTORATES 
The technical management of the Apollo Program at KSC is performed by four directorates. 
Two of these directorates are subdivided into five subdirectorates. This arrangement pro­
vides in-line management of large scale project tasks and at the same time provides inte­
grated management under single control for those projects which have common objectives 
through hardware utilization. The four prime directorates are Launch Operations (includ­
ing Launch Vehicle Operations, Spacecraft Operations, and Unmanned Launch Operations), 
Design Engineering, Technical Support (including Information Systems and Support Opera­
tions), and Installation Support. 
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Each of these directorates is assigned responsibility for an integral portion of the work 
breakdown structure at KSC. Each is supported in its tasks by one or more industrial 
contractors who provide a wide variety of specialized skills needed for the work effort. 
The management disciplines needed to integrate this combined effort are generated within 
each directorate but are compatible with the management concept established by the 
Center Director and the Apollo Program requirements. The major responsibi I ities and 
functions of these directorates are summarized as follows: 
a. 	 The Director of Launch Operations is respons ible for the management and 
technical direction of preflight operation and integration, assembly, test, 
checkout, and I aunch of all space vehicles (both manned and unmanned) for 
KSC. He initiates, supervises, and coordinates the preparation of preflight 
and launch operations test plans and assures their effective execution. In 
support of the manned spacefl i ght program, this Directorate assists the Apollo 
Program Manager in negotiat ing the test and operational sequences, methods, 
and standards with cognizant Development Centers. It also provides advice 
for the correction of deficiencies by Development Centers and develops opera­
tional support, and resource requirements to respond to the program requ ire­
ments for the execution of the assigned mission with approved schedule and/or 
fund ing lim itati ons. T he Director (i nc Iud ing each subordi nate Director) assumes 
responsibility for the effective management and operation of his organization 
within the approved budgetary allocation and oversees the management of 
specific contractor efforts allocated to his support. 
b. 	 The Director of Design Engineer ing manages the design and development of 
equipment and facil~ties provided by KSC in support of the Apollo program 
(except where otherwise directed by the Center Director). Included within this 
deSign concept are the functions for monitoring fabrication, installation, 
acceptance, testing, modification, and major refurbishment. This Directorate 
also provides for maintenance analysis and initial spares provisioning for KSC­
desi gned hardware and conducts the implementation (within establ ished guide-
I ines) of confi guration management, rei iabi I ity, qual ity assuranoe, logistics, and 
system engineering. The Director is responsible for the effective management 
and operation of his organization within the approved budgetary allocation and 
oversees the management of specific contractor efforts allocated to his support. 
c. 	 The Director of Technical Support directs an organization engaged in providing 
a var iety of tec hn ica l support for KSC launches and responds to requirements 
for technical support to those Department of Defense launches requiring KSC 
assistance. This Directorate manages and directs the maintenance and opera­
tion of test and launch comp lex facili ties and equipment. The single point of 
interface wi th the Air Force Eastern Test Range for the NASA entry of program 
requirements is also proVi ded by this Directorate. The Director (including each 
subordinate Director) is responsibl e for the effective management and operation 
of his org ani zation with in the approved budgetary all ocation and oversees the 
management of specific contractor efforts allocated to his support. 
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d. 	 The Director of Installation Support provides for the general operation and 
maintenance of the Center. This includes programs for disaster control 
planningj healthj security and law enforcement; photographic, reproduc­
tion, and pub I ication services; Center 10gisticSj and maintenance for 
all KSC build ings, permanent structures, and utilities except for test 
and launch complex facilities. This Directorate also exercises quality 
control surveillance over incoming KSC-procured material and equipment and 
provides administrative services for library, mai I and distribution services, 
and issuance of directives. The Director is responsible for the effective 
management and operation of his organization within the approved budgetary 
allocation and oversees the management of specific contractor efforts allocated 
to his support. 
CENTER APOLLO PROGRAM MANAGEMENT RELATIONSHIP 
The relationship between Program Management and the KSC line organizations can best 
be characterized by stating that the KSC Apollo Program Manager is an initiator rather 
than an implementer. He provides appropriate assignments, guidel ines, and resources 
so that those charged with the execution of specific aspects of the overall Apollo pro­
gram move to get the job done. His NASA interfaces and relationships are briefly sum­
marized in Figure 3-2. 
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Figure 3-2. KSC Program Management Interfaces and Relationships 
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The KSC Apollo Program Manager is responsible for translating both general and specific 
program requirements and schedules received from the Program Director and other MSF 
Centers into discrete packages wh ich he forwards to I ine organizations for preparation 
of detailed plans to meet such requirements. He receives, validates, and coordinates 
such plans of execution as prepared and priced by the line organization. He also 
anal yzes these plans against total program needs and avai lab Ie resources, taking appro­
priate action to assure that these considerations are kept in balance. Upon approval 
and funding, such plans become a directive for execution by the line organizations. 
The KSC Apollo Program Manager is responsible for establishing site activation 
schedules and is required to assign responsibility to line organizations to resolve 
bottlenecks within established guidelines. 
The KSC Apollo Program Manager coordinates, monitors, and tracks the execution of 
requirements and utilization of funds against approved plans and schedules. This 
monitorship is not concerned with day-to-day operations but does become involved in 
problems which interfere (or threaten to interfere) with the ability of KSC to meet any of 
its schedule commitments to other Centers, or problems which are likely to create un­
planned or additional requirements for Apollo Program funds. The KSC Program Man­
agement Office does not issue direction or formal instructions to stage or support con­
tractors whose activities are under the monitorship and management of other operational 
elements of KSC. . 
The KSC Apollo Program Manager formulates subsidiary specifications, test and opera­
ting plans, mission descriptions, program reliability and quality assurance procedures, 
and operating plans to accompl ish these within avai lable resources. Directives from the 
Apollo Program Director COMSF) flow through the established organizational channels 
to the Apollo Program Manager at KSC. 
KSC APOLLO PROGRAM MANAGEMENT ORGANIZATION 
The KSC Apollo Program Management is organized (see Figure 3-3) to achieve maximum 
utilization of all available resources and to effectively carry out aSSigned responsibil­
ities. Responsibi I ities del egated to subord inate offices of the KSC Apollo Program 
Office are as follows: 
a. 	 The Assistant for Systems Engineering manages studies, evaluations, and 
deSign reviews of Apollo/Saturn integration, launch,and test/checkout systems 
utilized at KSC to assure overall compatibility, suitability, and cost/ 
effectiveness. 
b. 	 The Reliability and Quality Assurance Office administers and coordinates the 
Apollo reliability and quality assurance program and develops overall plans 
and procedures to implement the program requirements. 
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Figure 3-3. KSC Program Management Organization 
c. The LC-39 Site Activation Office provides overall program management of 
the Apollo/Saturn V site activation effort at KSC through a review of the 
operational readiness for each group of launch facilities (off-site as well as 
on-s ite). 
d. The Program Control Office provides Apollo program management systems and 
surveillance to assure that all information required for Apollo program manage­
ment decisions is available and properly assessed. In this capacity the office 
programs and surveils Apollo resources to assure effective utilization. 
e. The Saturn Systems Office provides for the program management and coordina­
tion of the test and systems integration for the Saturn launch vehicle activities 
at KSC and for the Apollo/Saturn launch complexes. Based on requirements 
for OMSF and MSFC, this office develops and assures implementation of 
KSC Saturn program requirements, test and operations concepts, and plans. 
It deve lops and controls the KS C Apollo/Saturn major mi lestone schedules. 
f. The Apollo Spacecraft Office provides the overall control and coordination of 
Apollo Spacecraft activities at KSC and supports the KSC Apollo Program 
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Manager in spacecraft-related program activities. It approves KSC commit­
ments involving Apollo Spacecraft, related activation, and spacecraft experi­
ments. This office also functions as a single formal interface with other 
NASA Centers, Aerospace Industries, and local NASA organizations in 
matters related to the spacecraft program. 
g. 	 The Operations Support Office plans, initiates, and validates procedures and 
resources required for support of Apollo/Saturn missions. This support is 
defined as the means of sustaining operations with resources external to the 
space veh icle and its integral systems on the launch complex. The office 
also performs as a single interface with Operations Support Requirements 
Office (oSRO>, other MSF Centers, and other government agencies on matters 
related to operational support. 
FUNCTIONAL RELATIONSHIPS 
The high I y complex management task of integrating program requirements with functional 
capability and response requires KSC to operate with an organizational structure that 
can interface laterally as well as vertically within KSC and with other NASA, government, 
and contractor organizations. The Apollo Program requires the following four separate 
and distinct groupings of functional relationships which KSC must recognize, correlate, 
and effectively integrate with its activity, both independently and collectively: 
a. 	 Intra-Center Apollo Relationships 
b. 	 Inter-Center Apollo Relationships 
c. 	 Inter-Agency Apollo Relationships 
d. 	 Contractor Relationships 
INTRA-CENTER APOLLO RELATIONSHIPS 
The KSC Center Director delegates functional responsibilities to subordinate manage­
ment officials at KSC through organizational charters and operating concepts. By this 
method each Director, Manager, and Supervisor (at all levels) is held responsible for 
both the substance of his assignments and their management aspects. With the KSC 
Apollo Program Manager identifying program requirements to the operating directorates, 
the officials involved designate task assignments within their own organizations. 
Inter-directorate requirements are correlated through agreements among the officials 
involved at the applicable organizational levels. By this means lateral communication 
is encouraged and problem resolution accomplished at the appropriate level to which 
approval authority has been. delegated. It is important to note that a subordinate cannot 
be delegated denial authority only. For example, when one KSC organizational element 
at a given level of management formally initiates an action which requires the approval 
of an official at an equal level in another KSC organization, the requested action shall 
not be denied by a subordinate of the approving official. 
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The KSC Center Director also chairs a KSC Seni or Management Council. The member­
ship of the Council includes the chief official from pr imary organizations reporting to 
the Center Director. The Counci I provides the pri ncipal forum for discussion and reso­
lution of major problems which have broad application across several operational organi­
zations. 
Management Boards are organized at lower levels to insure that management decisions 
and policies are understood by all levels of management at KSC. 
The KSC Center Director also uses Ad Hoc Committees to develop the best possible 
considerations and recommendations for specific activities. 
INTER-CENTER APOLLO RE LATIONS HIPS 
To carry out its assigned responsibilities, KSC has several operati ng agreements with 
other NASA components and elements of other government agencies. For the most part, 
the KSC organization is structured to provide clean-cut relationships with counterparts 
in Headquarters and other I\IASA Centers. 
With respect to the other MSF Centers (MSFC and MSC) , the KSC Apollo Program 
Manager is the primary and official KSC point of interface in regard to Apollo program 
functions. Spec i fica ll y, he is responsible for assuring that the ir requirements are 
valid , program funds are available, and that an effective system provides assurance to 
the De vel opment Centers of adequate configurati on con trol concerning implementation of 
directed changes t o their hardware at KS C. He is al so responsible for maintaining a 
close and cooperative working relationship with the other MSFC Center Program Mana­
gers with respect to mutual coordination and implementation of the Apollo Program. 
INTER-AGENCY APOLLO RELATIONSHIPS 
The Apollo Program requires support from government agencies other than NASA. This 
is characterized by the use of the facilities operated by the Air Force Eastern Test 
Range and the worl d wide tracking network. Within the provisions of the NASAl 
Department of Defense agreement, KSC obtains ETR services through an agreement 
negotiated with Patri ck Air Force Base (PAFB)' Similarly, thi s agreement also obtains 
PAFB support for t hose installations on Cape Kennedy for which KSC has tenant 
occupancy. T he Director of Technical Support maintains a s ingle-point interface with 
PAFB to co nsolidate and coordinate KSC requirements. 
CO NTRACTOR RELATI ONS HIPS 
Kennedy Space Center operates under gove rnmen t/contractor relationships through non­
personal services contract s. These nonpersonal serv ices cont ra cts fall into three major 
groups: 
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a. 	 KSC-Stage Contracts are those which render launch related services directly 
to KSC for Saturn Class vehicles (Uprated I and V) and their separate stages. 
b. 	 Other Launch Services Contracts identify those contractors of other NASA 
Centers which render launch related services indirectly to and at KSC for other 
launch vehicles (e.g., Centaur), manned spacecraft (e.g., Apollo), and un­
manned flight hardware (e.g., Lunar Orbiter>. 
c. 	 Support Services Contracts are those which render services of a supporting 
nature to one or more of the KSC Directorates. This group involves services 
concerned with functions such as communications, photography, instrumenta­
tion, reproduction, supply, environmental health, and computation. 
Each contractor manages its own contract mission affairs, and KSC exercises its con­
tract management responsibilities for the total operation by monitoring and/or instructing 
the contractor. KSC monitors or instructs the various contractors through the use of the 
following designated officials: 
a. 	 The Contracting Officer has the respons ibi I ity of administering the contract 
and rendering any required interpretations to it. 
b. 	 The Contract Technical Manager (CTM) is a key directorate official responsi­
ble for the technical planning and management ofa directorate major mission 
which is executed through the use of a nonpersonal services contractor. 
c. 	 The Technical Representative (TR) is utilized by each designated CTM for 
each contract area of functional interest wherever the work statement of a 
contract has multiple functions. 
d. 	 The Contract Management Ass istance Officer (CMAO> performs functions 
delegated by the Contracting Officer and serves as a representative of the 
operating directorate to which assigned. 
The Apo 110 Program Manager has a key role in the generation of the scope, or change 
of scope, in the work of the stage and spacecraft contractors, or when the work 
impinges on Development Center relationships to a stage or spacecraft contractor. All 
technical instructions to the contractor within the scope flow through the line organi­
zations. Since the Program Manager is responsible for keeping performance, schedule, 
and costs in an optimum balance throughout the preparation of flight hardware, he main­
tains a continuous overall survei Ilance of the stage or spacecraft contractors. However, 
he does not become involved with the contractor in his daily operational management 
within approved plans and guidelines. The major contractors at KSC are identified in 
Figure 3-4 which illustrates their proportionate share of the KSCcontractor activities 
measured in terms of manpower. 
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Figure 3-4. KSC Major Contractors 
To provide an adequate description of the various activities and support efforts of the 
contractor elements at KSC would require several hundred pages of written work state­
ments and contraGt definitions. However I a brief summary of the primary functions per­
formed by the major contractors is shown in Figure 3-5. 
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Figure 3-5. KSC Contractor Functions 
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SECTION 4 
MAI\IAGEMENT SYSTEM ELEMENTS 
Program management is the process of responsible, calculated control of iteration against 
progressive baselines that considers all operative factors during the evolutionary stages 
of development. In essence, the job of management is one of establishing a setof initial 
conditions, keeping track of progress in working to these conditions, and deciding on 
changes once that basel ine is establ i shed. Managers either stand or fallon the astuteness 
and judgment with which they make these change decisions. 
To be successful, management must enforce a set of program disciplines. Disciplines 
need to be enforced, both on management itself and on the collective organizations that 
have been given the job to do. These disciplines maximize the efficiency of the whole 
operation, of the individuals, and the collective organizations, and get the most produc­
tivity from the talent that is available to do the job. Development is an iterative process, 
and it takes a set of disciplines to make it successful. 
What usually paces a space program when it comes down to the wire, when the big event 
that everybody is waiti ng for is ready to take place, is ground equipment -- perhaps a 
construction problem involving site activation, or getting the ground equipment installed 
and checked out. This is the responsibility of KSC. The prime equipment must first be 
designed, sized, etc., before facilities can be constructed to fit, and ground equipment 
designed to check out the prime equipment. K SC, therefore, had to wait unti I the prime 
hardware'was well along the way before ·its contribution could begin on facilities, the 
size of which had never before been attempted and ground equipment, the complexity of 
which had never before been designed. ~ 
This unique challenge has and is being met by KSC in the implementation of proven manage­
ment techniques and systems that pull together and utilize several government agencies and 
contractor organizations of diverse talents and skills. Each system at KSC, however, 
fits into Aerospace Management classic categories: LogistiCS, Configuration Management, 
Data Management, Schedules, Resource Control, and Rei iabil ity. The folloWing para­
graphs describe the utilization of these management techniques and systems at KSC and 
how the four hallmarks of program management are implemented 0 
IDENTIFICATION OF MAJOR ELEMENTS 
A cursory analysi s of a successful program reveal s the exi stence of five basic management 
elements largely responsible for the success of that program.' These elements may be re­
ferred to by many different names, but are basically: 
a. Requirements definition 

b Requirements ampl ification and implementation
0 
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c. Management information and communication 
d. Management deci sion process 
eo Measure of management effecti veness 
Further analysis identifies the application of these elements across the board, at all 
levels of management. These elements, in sequence, constitute the logical progression 
of management through the program phases of design, development, manufacturing, check­
out, and operat ions. The inter-relationship of these elements and program phases to the 
basic program management elements is portrayed in Figure 4-1. 
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Figure 4-1. Management System Elements 
In the Apollo program, program requirements are defined by the Apollo Program Office 
which in turn initiates the amplification and implementation of these requi rements by the 
tiered definition of mission, project, system, subsystem, and component requirements, all 
based on the initial program requirements. The implementation of these requirements is 
manifested for the most part in the development of the equipment and faci I ities to support 
the program. 
Throughout all program phases, effective commun ication within and across all level s of 
management is required. This is accompli shed by the establishment of formal lines of 
communication in the form of reports, reviews, panel s, boards, working groups, etc. to 
assure the proper and timely flow of management information. Thi s information is reviewed 
and assessed at the appropriate management level, decisions are made, some which affect 
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the requirements baseline are established, and changes are implemented. The program 
management loop from initial monitoring through review, assessment, and eventual change 
to requirements provides the necessary feedback to the working levels to maintain program 
continuity and consistency. 
REQUIREMENTS AMPLIFICATION AND IMPLEMENTATION 
The initial action undertaken in the implementation of a program is to establish program 
goal s and develop the basel ine against which progress and performance may be determined 0 
These baselines are defined as those minimum items or levels of achievement necessary 
to the attainment of both hardware and software objectives in the broad areas of schedules, 
cost, and performance. Program plans are then prepared that express the manner of achiev­
ingthe program goals within the baseline constraints. The program plans at KSC include 
requirements, facility concepts, hardware specifications, operational flows, and docu­
mentation. The program project and system baselines are established and reflected in 
these plans at corresponding levels. 
REQUI REMENTS DOCUMENTATION 
Documentation consists of a series of integrated plans, each of which deals with a 
specific project, operation, or service. This is depicted by the official KSC Apollo 
Document Tree, as shown in Figure 4-2. The KSC ApoJlo Project Development Plan 
is the key document in this series. As such, it reflects (for top management application) 
the impact of Apollo Program requirements on KSC. Each supporting level in turn pre­
sents its subjects at a corresponding management level to an expanding degree of detail. 
A document at each level is in consonance with the document it supports at the next 
higher level. 
The second level of the Document Tree is represented by three management plans. Each 
of these deal s with a prime K SC project under the Apollo Program. These documents are 
identified as: 
a. KSC Apollo/Saturn Operations Plan,K-AS-O 
b. Apollo/Saturn Program Management and Support Plan, K-AM-O 
c. Apollo/Saturn V Development/Operations Plan, K-P M-O 
KSC Apollo/Saturn Operations Plan, K-AS-O 
This plan is a management document establishing the responsibilities, authorities, and 
functions of elements of KSC for conduct of Apollo Launch Operations. It describes and 
assigns responsibilities for preparation of subordinate launch operations documents essential 
for assembling all resources for the effective and timely checkout and launch of Apollo/ 
Saturn space vehicles. Its prime supporting documents consist of a launch plan for each 
successive space vehicle in the series. Within the scope of the launch plans are the 
functions of launch operations, flight readiness, ground safety, integration and launch site 
assessment, post-flight refurbishment, launch support operations, fai lure investigation, 
instrumentation, launch rules, flight safety requirements, post-launch reports, security, 
and public affairs. Each of these functions is further delineated in detail in separate 
documents. 
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Apollo/Saturn Program Management and .support Plan, K-AM-O 
This document provides the management direction for the KSC implementation of control 
and support for the Apollo Program. It describes the general techniques by which KSC 
program management will maintain visibility of the program posture and respond to OMSF 
requirements. Its scope includes the subjects of program control, logistics, configuration 
management, data management, reliability and quality assurance, training, vehicle techni­
cal support, general safety, administrative support, and project development for launch 
instrumentation. The management direction for each of these subjects is presented in 
greater depth through a series of supporting plans. 
Apollo/Saturn V Development/Operations Plan, K-P M-O 
This plan identifies, defines, and documents the operational activities to be performed in 
support of Apollo/Saturn V launches at KSC. 
The plan documents operations and support pol icies, defines Launch Complex 39 opera­
tional concepts, and identifies and defines the necessary test operations and operational 
aspects of the veh icle systems, associated G SE, and support systems. 
Included in the test operations are the preparation, test, and launch of space vehicles 
(both launch vehicle and spacecraft, beginning with arrival of first stage at KSC)i check­
out and validation of GSE and support systems; test support operations, base support 
operations; and facil ity/GSE refurbishment. 
Directives 
Directives are used to provide management direction within a limited area of application 
or as a supplement to a plan. They serve to modify a provision of a plan between 
schedules updatings and to expedite actions in response to program requirements. 
Three types of directives are considered applicable to Apollo Program direction at KSC: 
a. Apollo Program Directives (APDs) 
b. Mi ssion Operations Directives (MODs) 
c. KSC Apollo Program Office Directives (APODs) 
Other directives which provide program information at KSC are: 
a. MSFC Apollo Program Dir.ectives 
b. MSC Apollo Program Directives 
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These are considered valid information but do not impose requirements on KSC, 
except by decision of the I(SC Apollo Program Manager. 
KSC administrative directives are issued to provide institutional direction. They are not 
program oriented, but may apply to the Apollo program. They are mentioned here in order 
to identify their relationship to the Apollo Program. 
TEST AND OPERATIONS 
The test and operati ons functions performed at KSC are intertwined . Test is the discipline 
while operations is the conduct of the discipline and all that it entai ls . Operations at 
KSC is the management and technical integration of the preparation, assembly, modifi­
cation, test and checkout, countdown, and launch of the total space vehicle and is con­
ducted by the Launch Operations Directorate . It also enta i ls the instal lation, checkout, 
modification, maintenance, and operation of a l l vehicle-rel ated GSE. The test require­
ments imposed upon KSC are a natural evol utionofthetotal Apollo program test concept. 
These requirements include both ground and flight tests of vehicle stages and extend to 
the assembled vehicle for interface systems testing. In addit ion to the test related to 
the vehicle and its GSE, an extensive test program applies to the KSC-provided GSE 
and faci I ities. It is intended that the test program serve to exploit favorable test results, 
identify areas in which hardware does not meet performance specification requirements, 
and concentrate corrective actions in problem areas. 
Development organizations are responsible for defining specific test and checkout require­
ments that must be performed on flight vehicles at the factory pr ior to acceptance and at 
the launch site prior to flight. Test and checkout requirements to demonstrate the per­
formance of ground support equ ipment provided by the deve lopment organization are in­
cluded. Test methods, hardware confi gurati on, test sequence, and other constraints 
are identified to the extent necessary to assure attainment of test objectives, protect 
hardware from damage, and provide for the safety of pe rsonnel. 
KSC directs the development, coordination, integration, and execution of the prelaunch 
checkout phase. Prelaunch checkout is the fi nal test function to be performed on the 
space vehicle. KSC control of the mission begins with receipt of hardware at this 
Center and continues through the terminal countdown phase as shown in Figure 4-3. 
During this period, the development centers cont inue to exercise technical control but 
KSC is responsible to launch the vehicle from the pad. In the discharge of its responsi­
bil ity, KSC conducts an abbreviated factory test sequence on each system, stage/module 
and the integrated launch vehicle and space vehicle, culm i nating in the Flight Readiness 
Revi ew (F RR) and launch. 
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Figure 4-3. Mission Control 
It is the responsibility of KSC to insure that the launch site test and checkout require­
ments provide an integrated flow of testing. The objective of this integrated test flow 
is to permit verification of the functional performance of essential systems and their 
integration into the space vehicle without unnecessary repetition of factory-level test­
ing. To the extent practicable, the overall test flow permits correlation of data between 
factory and launch site testing for critical flight hardware components. The prelaunch 
checkout and launch operations requirements include tests that are: 
a. Standard or repetitive (required for each vehicle) 
b. Mission peculiar 
c. KSC peculiar (can only be accomplished at KSC) 
d. Special tests (based on specific vehicle test experiences) 
Launch Operations 
KSC launch operations are conducted at many facil ities and involve a wide variety of 
payloads, both manned and unmanned 0 As the Apollo/Saturn V veh icle typifies the 
large scale operations of the future, management practices at this Center are perhaps 
best exemplified when related to this vehicle. 
In its broad sense, launch operations includes all preflight activities at KSC as well 
as the countdown and flight mission. At this Center, the major effort is that of pre­
paring the vehicle and facilities for launch. The Operations Flow Plan (Figure 4-4) 
illustrates the basic test requirements cycle. 
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Figure 4-40 Operations Flow Plan 
The Apollo Program Office establishes the test and operations requirements, plans, 
and schedules from an overall program standpoinL The Apollo Test Requirements 
Document identifies and requires the preparation of the lower level test program docu­
ments for the revi ew and concurrence of the Apollo Test Di rector. KS C prepares the 
lower level test documents and maintains a technical interface with the Apollo Test 
Di rector. 
The Development Centers prepare and provide the test and checkout requirements, 
specifications, and criteria that form the basis for KSC test planning. They also observe 
and monitor the test and checkout of the vehicle and provide consultant services asre­
qui red. The control scheme and management plan for prelaunch checkout and launch 
operations between MSFC and KSC are shown in Figures 4-5 and 4-6. A similar 
agreement exi sts with MSC. Review and approval/concurrence authority is retained 
by the Development Centers to insure that the test requirements are satisfied. 
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The KSC Apollo Program Manager is responsi ble for identi fying and def ining the Apo llo/ 
Saturn V test requirements at KSC. The management of this responsibility i s per­
formed by the Saturn Systems Office for the launch vehicle and i t s stages, the launch 
vehicle GSE, and the KSC-provided GSE and facilities. The Apotro Spacecraft Office 
performs a similar function for testing of the spacecraft, including the spacecraft GSE 
and facilities. 
The Launch Operations Directorate initiates, supervises, and coordinates the preparation 
of preflight and launch operations test plans and is responsible for the execution of 
those plans. The Directorate assists the KSC Apollo Program Manager in negotiation 
with the cognizant Development Center concerning test and operational sequences, methods 
and standards; advises the Program Manager of deficien cies which require the correction/ 
approval of a Development Center; and develops operational support and resource require­
ments needed to execute the assi gned mi ssion. 
Requi rements documents are generated to forecast the support needed fro m th e AFET R as 
well as KSC o Support documents are initiated which deta i l how the requi rements will be 
fulfilled. Detailed daily schedules are prepared which break down the large tasks into 
meaningful areas of work. 
Hardware Specifications 
The design of the Apollo program is based on a series of successively more detailed 
hardware specifications providing complete traceability from program to pro ject to system. 
The technical and engineering considerations governing program design are determined by 
mission constraints, reliability and crew safety conSiderations, abort and alternate mis­
sion requirements, and mission operations objectives. The spec if ications may be clas­
sified as follows: 
a. 	 Program Specif i cation. The Apollo Program Spec if i cation i s the fi rst level 
technical specification that delineates the performance, design, an d test re­
quirements for the various elements of the program. It provi des the baseline 
upon which lower level specifications are developed. 
b. 	 Project Specifi cations. The next lower level is the Project Specif icat ion. 
KSC is currently assigned six Apollo projects: Saturn V, Uprat ed Saturn I, 
Apollo Spacecraft, Apollo Space Operations, Launch Support Operations , and 
Launch Instrumentation. The hardware specifications associated with these 
projects are delineated in th~ Apollo/Saturn Specification Tree , an example 
of which is shown in Figur.e 4-7. Due to the unique KS C requirements, how­
ever, these specifications are organi zed by launch and support facil ities rather 
than accountable projects. 
c. 	 System Specification. The system speci ficat i n is the lowest specif ication of 
the tree to be identified and it will include sub system 'and component spec ificat ions 
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as required. The specifications of primary concern at KSC are those associated 
with facilities, GSE, and launch instrumentation. The vehicle specifications 
are the responsibility of the Design Centers and are of concern as they relate 
to KSC interfaces. These interfaces are specified and implemented as a result 
of Interface Control Documents (I CDs) developed by either the Design Centers or 
KSC and submitted to Inter-Center coordination panels for concurrence. Inter­
face Revision Notices ORNs) are used to revise or modify ICDs and the system/ 
project specification as required. 
APOLLO 
P~OGRAM 
S PEC 
~------~PROJ£CT 5PEC~S~J-~ 
~A'NmL':'5E 
eEl 
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Figure 4-7. Sample Portion of KSC Apollo/ Saturn Specification Tree 
Test Plans and Procedures 
Development organizations provide test specifications and criteria, or I imits including 
redline values and associated configuration constraints, by which to judge acceptable 
performance of flight hardware and GSE as a resu l t of optimum checkout operation and 
launch sequence studies conducted on that equ ipment for wh ich they have design respon­
sibil ity. KSC conducts similar studies on KSC-furnished equipment. These design 
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studies form the basi s for the development of specifications and criteria to support the 
establishment of plans and procedures that complement factory testing and provide for 
a sati sfactory level of confidence in the fl ight hardware. 
Test and Checkout Plans are prepared by KSC in response to a Development Center Test 
Requirements Document. This Test Requirements Document is due at KSC 4 months 
prior to scheduled fl ight hardware del ivery. The KSC Test and Checkout Plan includes an 
outl ine for accompl i shing Development Center test requirements at the launch site and 
additional test requirements that KSC considers necessary to verify launch faci lity I manned 
space flight network, and launch crew readiness or to satisfy range safety requirements. 
The Test and Checkout Plan also includes, as a minimum l the following information: 
a. 	 A flow plan designating the sequence of test to be performed" 
b. 	 Identification of the test facilities involved in the overall test flow. 
c. 	 Cross-reference index to the Development Center test requirements. 
d. 	 A system to readily identify revisions. 
e. 	 A specific out I ine for each test that includes: 
(1) 	 Test title and procedure number. 
(2) 	 Test ob jecti ves" 
(3) 	 Test location and facility. 
(4) 	 Test description in sufficient detail to define the procedure in outline form. 
(5) 	 FI ight hardware and GS E requirements. 
(6) 	 Significant support requirement (in summary only), 
(7) 	 Identification of any hazardous operations. 
(8) 	 Safety requirements, including any special equipment, personnel, proce­
dures, or training required for the test. 
(9) 	 A cross-reference to the Development Center test requirements where 
appl icable. . 
(10) 	 Softw~e requirements. (Programs utilized during testing,) 
(11) 	 Identification of organizations outside of KSC that will be involved. 
f. 	 A detailed list of deviations from the Development Center test requirements and 
reasons for these deviations. 
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The Test and Checkout Plan is the master test document applied at I(SC. This Plan is 
supported by additional plans as indicated by the KSC Apollo Document Tree (Figure 
4-2). The plans in the Document Tree include the detailed guidelines and procedures 
necessary to accomplish the KSC launch operations functions while the Test and Check­
out Plan is a technically oriented document. In total they represent the baseline for 
KSC operations an d testing. 
Test and checkout procedures prepared by KSC define the detailed step-by-step sequence 
of events in a specific test and are generated for each test associated with preparation 
and launch of flight hardware. The responsibilities and interfaces among I(SC, Develop­
ment Centers, and contractors in the preparation, revision, and execution of test and 
checkout procedures are deady defined in supporting documentation. 
Factory or test site test and checkout procedures which have been approved by the 
development organization are lIsed as a basel ine,where appl icable, in the development of 
KSC test and checkout procedures. These factory test and checkout procedures, modified 
for use at KSC to fit lIniqlle facil ity requirements, safety considerations, and integrated 
space vehicle test req uirements/fulfill the objectives of the Test and Checkout Plan in 
response to the Development Center test requirements, specifications, and criteria. To 
the extent practicable, the overall test sequence permits correlation of data between 
factory and launch site testi ng for criti cal fl i ght hardware components. 
The effective use of test and checkout procedures is best illustrated by Figure 4-8 
which shows the activity in a highly instrumented Firing Room of the Launch Control 
Center during the actual launch of an Apollo/ Saturn V Space Vehicle. 
Figure 4-8. LCC Firing Rooln Durin g Launch 
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Vehicle Checkout 
Prelaunch checkout at KSC is conducted by stage contractors under the technical super­
vision of the Launch Operations Directorate. Requirements, plans, procedures, etc., 
are developed prior to the receipt of the hardware 0 Once the hardware arrives, stage 
contractors concurrently perform the inspection/checkout process in the VAB to ready the 
stage for erection on the Launch Umbilical Tower (LUT - same as Mobile Launcher) 
while the spacecraft (Command Service Module and Lunar Module) is undergoing check­
out in the Operations and Checkout Building. 
Following these checks, each stage is erected and mechanically mated in one of the 
VAB high bays. The compatibility of the smallest modules is verified by performing 
system checks since component level testing has already been accomplished at the 
vari ous factori e s. 
KSC has the responsibility of integrating the vehicle systems. Therefore, testing is 
aimed at verifying the total electrical mate of the space vehicle. These are systems 
tests, a series of tests which allow the checkout of the launch vehicle. The same check­
out philosophy is used with the spacecraft, with one difference - the flight crew. The 
tests leading up to the altitude chamber tests are much the same as those for the launch 
vehicle. 
The first tests involving the crew are performed in the altitude chamber where the space­
craft is tested at a simulated altitude of over 200,000 feet. These tests are laid out 
jointly between the astronauts and test team and are normally 12 to 16 hours at altitude. 
Next, additional hardware is installed to complete assembly of the spacecraft. 
When the launch vehicle stages approach the .required degree of readiness, they are 
erected on the LUT and integrated checkout commences. The completion of integrated 
launch vehicle checkout signifies the transfer of the spacecraft to the VAB where it is 
erected on the launch vehicle. Figure 4-9 illustrates stage erection and assembly 
operations in the VAB high bay area and shows the mechanical mating of a ~pacecraft 
to the launch vehicle. 
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Figure 4-9. 	 Stag,= Erection in VAB High Bay an:! Actu31 Mechanical 
Mate of Spacecraft to Saturn V Lau 11 "::: h Veil i c Ie 
After the spacecraft has been erected and mated with the launch vehicle, all testing is 
combined, that is, first stage through the spacecraft. This integrated space vehicle 
testing provides further verification of all ground and airborne systems and includes 
simulated countdown tests. Testing within the VAB concludes with a simulated flight 
test wh i ch demonstrates that the veh i cle is ready to be moved to the launch pad. At the 
pad, a further series of tests serves to reverify all systems. The one major test con­
ducted only at the pad is the Countdown Demonstration Test in which the vehicle is 
actually fueled as for fl ight. Thi sis a true dress rehearsal for the launch. 
Duri ng the test process, assessments are continually made to determine the adequacy of 
technical, cost, and schedule performance. Key interface milestones are identified, 
e.g., Launch Vehicle Electrical Mate, Spacecraft Mechanical Mate, as indicators of 
accomplishment. Progress reviews are conducted daily, weekly, and monthly at appro­
priate management levels not only to review the current pro gress to t he plan bu t to resolve 
and anticipate problems that interfere with mission acco mp lish ment of this objective. 
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Launch Team 
It must be emphasized that carrying out launch operations i s tru ly a team effort, particu­
larly duri ng the final countdown . Management of these operati ons is conducted through 
a task force drawn f rom the total NASA organizat ion (see Fi gure 4- 10), 
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Figure 4-10. Launch Team 
The Mission Director i s assigned from NASA Headquarters and operates from both MSC 
and KSC until time of actual launch when he is located at Mission Control Center in 
Houston. The Launch Director at KSC exercises contro l of act iviti es at the launch site 
and delegates certain responsib il ities to the Launch Operation s Manager and the Space 
Vehicle Test Supervisor. The Test Supervisor coordinates acti vit ies of the Launch 
Vehicle and Spacecraft Test Conductors, KSC technical support personnel, and other sup­
port elements such as the Eastern Test Range. 
The test conductors respond to the direction of the Test Superv i sor during checkout and 
countdown activities. NASA systems engineers are respons ible for each stage and major 
system. Government members and contractor counterparts work together as a team for the 
conduct of prelaunch checkout and launch cou ntdown operations. Although launch team 
members perform in accordance wi th planned and rehearsed acti v ities, problems may arise 
that are beyond their capabili t i es or scope of efforts. When such contingencies arise, 
the resources of the Launch Vehicle Operations and Spacecraft Operat ions Directorates 
(Directors and Senior Staffs) are made availabl e for ass istance in solving the problems. 
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Support Operations 
KSC has imp lemented a formal do cumentat ion system that provides a means by which all 
external agencies or internal element s of KS C, who need KSC support, can list their 
requirements and recei ve a formal reply. Thi s reply represents a support plan and when 
pub l i shed becomes directive i n nature on the KSC el ements involved. The requirements 
documents and support pl ans are flexibl e to permit periodic updating. 
The documentation is separated into manned and unmanned systems at KSC. Discussion 
is limited to the manned system fo r thi s document. 
The major documents for requesti ng support are as follows : 
a . 	 The Program Support Requ i rements Document (PSRD) is a publication of the 
NASA/DOD standardized do cument sys tem and is prepared, issued, and main­
ta i ned by the OM5.F Opera ti ons Support Requi rements Office. The PSR D estab I i shes 
the gross req uirements nece ssary for support of a manned program and its mi s­
sion , and is issued early i n the program to provide the support agencies with 
authorization to in itiate procurement on long l ead items. 
b. 	 Th e Requi rements Document (RD) outli nes in specific detail the requirements 
placed on KSC by internal elements, other NASA centers, and DOD to support 
a program, mission, or test . The RD is prepared in sufficient detail to permit 
supporting organizations to plan and budget support. 
The 	major documents detailing t he KS C support to be provided are as follows: 
. a. 	 The Program Support Plan (PSP) is the response of support organizations that 
shows how the requirements of t he PS RD are to be met. 
b. 	 The Support Directi ve (So) is the KSC i nhouse response to the RD and represents 
authorizat ion to proceed . 
c. 	 The Work Order is a statement of serv ices, repairs, or support required as non­
recurring or a secondary support effort. Work Orders al so represent authority to 
proceed. They requ i re no support commitment or prior planning, and are submitted 
directly to the supporti ng el ements. 
Although numerous interfaces and exchanges of in formation among KSC organizations are 

requ ired in t he derivation of operationa l su pport requirements and responses, the general 

f low of documentation is as shown in F igure 4-11. 
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Figure 4-11. Typical Flow of Support Documentation at KSC 
The KSC Operations Support Office is the responsibile KSC contact for operational 
requirements levied on KSC support elements and for the dissemination of the resulting 
KSC support plan. This office is also responsible for the preparation of KSC inputs to the 
PSRD and PSP, for keep!ng them current, and for the consolidation, publication, and 
distribution of RD, PSP, and SD documents. 
The support mission of KSC is to make available to all programs those KSC facilities which 
have been developed for the Apollo program. The function of support becomes a method of 
defining requirements and providing a support response to requirements levied on the Cen­
ter by external agencies or by a KSC element. 
The major areas of support are summarized in Figure 4-12. The Informations Systems 
and Support Operations categories portrayed therein are the responsibi I ities of the 
Technical Support Directorate whereas the Administration and Safety categories are 
the responsibi I ities of the I nstallation Support Di rectorate 0 
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Figure 4-12. KSC Areas of Support 
Vehicle Technical Support 
The Apollo/Saturn vehicle technical support activities (administered by the Technical 
Support Directorate) include the management of Apollo resources approved and allocated 
for the task, test support coordination with outside agencies, and the general manage­
ment of support operations. The vehicle technical support activites realize the follow­
ing objectives: 
a. 	 The management of launch support facilities and equipment to support a require­
ment for operational readiness. 
b. 	 The implementation of an integrated logistic program for response to the sched­
uled and unscheduled maintenance of launch support facilities and equipment 
including the provisions of propellants. 
c. 	 The management of test areas in support of spacecraft and launch vehicle tests. 
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Launch Data Systems Support 
Launch Data Systems Support (also administered by the Techn ical Su pport Directorate) 
includes resources man agement , technical anal ysis of test and launch data, coordina­
tion of instrumentati on requirements wi t h outside agenc ies, and the development of 
measurement. specificat ions and criteria. Implementat i on of th is support function 
accompl ishes the fo l lowing objectives to: 
a. 	 Develop a KSC information sys tem for the acqu isi t ion, handling, and distribu­
tion of dat a in support of launc h systems. 
b. 	 Prov ide a focal point for the consolidation of instrumentation requ irements 
other than that inst rumentation onboard the fI i ght vehicl e and t he rel ated check­
out equipment. 
c. 	 Su pply secondary standards for the calibration of launch system measuring 
devices. 
FACI LITIE S 
The Apo l lo program created an extraordinary requirement for the acq uisition of l and and 
facilities at KSC. NASA received fu nding authority under the Construction of Facilities 
account to purchase 87,800 acres north and west of the existi ng range. The land has 
been purc hased and construction is now essent ially comp lete on the launch complexes 
and su pport facilities for the Apollo program. 
Faci l i ty projects to be fi nanced under the Construction of Faci l ities appro priat ion are 
subject to a fou r-phase programming cycle with approval to initiate each successive 
phase based upon the results of the precedi ng phase . These four phases are conceptual 
study, pre l iminary de Si gn , final deSign, and project executi on. 
The program conce pt for KSC facilit ies al located to Apoll o/ Saturn operations include 
Complex 34, 37, and 39 fo r launch operati ons and the Industri al Area for testing of 
components and systems. These facilities re present a techno log ical evo lution developed 
from experi ence gained during earlier projects. By their deSign, they represent a highly 
sophis ti cated conce pt for the inte gration of facil iti es wi th the space vehi c le and the 
severable ground su pport equipment. 
The knowled ge gai ned from the adaptation of conventiona l faciliti es to the increased 
dimensions presented by Saturn I and Uprated Saturn I vehicles provi ded the op portunity 
to evaluate new fac ili t y app lications. The dimensional constrai nts presented by t he 
Saturn V launch vehic le produced faci lity requirements to a scale never before attempted. 
The constru ct ion, acti vation, validation, and operation of these faci lities present man­
agement comp lexiti es whic h impact both program-orie nted and center-oriented organiza­
tions. 
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Conceptual Study 
A conceptual study to establish the nature of the functional requirement may be under­
taken at any time a facility requirement is identified, either in institutional management 
or in the course of conducting a R&D program or project. A conceptual study determines 
the feasibility of a requirement, selects a concept, and provides an approximate cost 
estimate. At KSC, conceptual stud ies are normally conducted by an Architectural! 
Engineering or support contractor under auspices of the Design Engineering Directorate. 
Preliminary Design 
On the basis of a completed conceptual study, a preliminary design effort may be under­
taken either by the Center Director or the Program Director. Prel iminary design embraces 
the most economical and sound engineering method to fulfill the functional requirement. 
It provides a basis for final design and detailed specifications and includes cost esti­
mates to support subsequent budget submissions. The preliminary design effort is 
funded from the faci I ity planning and design portion of the Construction of Faci I ities 
appropriation. Management of the effort is provided by the Civil Engineering Branch 
with an Architectural/Engineering contractor under contract to KSC or the Corps of 
Engineers. A Preliminary Engineering Report (PER) is prepared as a result of this 
effort. 
Final Design 
Approval to execute final design of C of F projects rests with the Associate Adminis­
trator. A PER is required to accompany the project proposal if it is to be included in 
the next FY budget request. An early approval is desirable to provide a basis for 
award of construction contracts as soon as possible after appropriation of funds. 
Final design entai Is the development of detailed specifications, drawings, etc. , to 
support the final bid package. Management and funding of the effort is identical to 
that of the preliminary design effort. 
Project Execution 
The execution of the project begins with the Center action to open bids and award a 
construction project. The completion of the final design package, evidenced by the 
opening of bids, signifies the transfer of responsibility from the Civil Engineering 
Branch to an Engineering Manager for the construction, fabrication/installation, and 
testing phase. After award of contract, the facility is activated by the support con­
tractor under the cognizance of the Engineering Manager. Funding for the project is 
appropriated from the Center C of F budget. 
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ENGINEERING 
Systems Engineering 
Systems engineering activities are directed toward assuring the overall compatibility, 
mission suitability, feasibility, and cost effectiveness of the integration, launch, 
and test and checkout systems uti l i zed at KS C. Activites include the initiation, 
direction, conduct, control, and management of analyses, studies, evaluations, and 
design reviews. 
The systems requ i rements, i n terms of techn i cal parameters, are derived from the Apo I/o 
Program Director policies, directives, and specifications. From these parameters, 
Systems Engineering: 
a. 	 Defines hardware , software, facili ties, personnel, and procedural data 
required to ful fi /I total system or project objectives. 
b. 	 Develops performance, design, and test requirements during early design on 
the basis of integration and trade-off of systems performance requirements, 
system elements (hardware, software, facilities, procedural data, and 
personnel), and end-item design constraints. 
c. 	 Interrelates the design effort with the development requirements for test, 
production, instal l ation and checkout, acceptance, quality assurance, main­
tenance, and personnel throughout the life cycle of the system. 
d. 	 Provides the necessary cr iteria in the system performance/design requirements 
general specification and detai I specifications for evaluating contractor desjgn 
development and production effort against specified performance. 
e. 	 Provides the technical basis for configuration management activities, such 
as definition and justification of program requ irements; establ ishment of the 
program requirements baseline, design requirements basel ine, and product 
configuration baseline; development of specifications; and justification of 
engineering change proposals. 
Systems Engineering Management Objectives 
The management objectives of Systems Engineering are to: 
a. 	 Provide an overall functional system analysis for the total KSC complex 
devoted to prelaunch and launch of vehicles assigned to the Apollo program. 
b. 	 Make preparations, participate in, coordinate followup action, and submit 
proposal s for improvement of systems. 
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c. 	 Provide recommendations concerning major change proposals through the 
assess ment of mod ifi cations. 
d. 	 Provi de orig i nal and advanced plans for improvement of KS C systems whi Ie 
as sur ing that all changes remain within t he bound aries of the programs. 
e . 	 Prov ide recommendations concerning the impact of new or mod i f ied programs 
proposed for KSC through anal ytical and practical evaluat ions of concepts , 
systems, procedures , operati ons, material s , and processes. 
f. 	 Provide engineering servi ces through contract ors to deve lop top-level KS C 
5 ys tems specifications to cove r Apollo requ irements. 
g. 	 Pro vide Ad Hoc Measu rements Subpanel . 
h. 	 Provide contractor support for the administration of the Launch Operations 
Panel (LOP), Thi s incl udes recording , preparing, and distributing LOP 
minutes/ action items and f inal ·documentation. T he contractor is responsib le 
for the administration of the LOP lCD/ I RN Program, includ ing preparation of 
procedures, tracking of documentation. status, maintenance of log book, and 
preparation of periodic reports. 
Systems Engineering Tec hniques and Intel'faces 
The appl ication of techniques and processes is subject to the constraints imposed by 
the Apo llo Program Mallr.lger. 
The first step of the pl'Oces s starts by identi fying system requirements su ch as those 
contained in spe cifi c operational requirements, and translating the operational require­
ments into functional requirements. 
These functions and associated criteria are analyzed and t ranslated into des i gn require­
ments. The design requirements com prise all requirem ents <including desi gn con­
straints) that have a bearing on t he functions be i ng anal yzed . These req uirements are 
recorded on Requirements Allocation Sheets (RAS) and ti me l ine sheets . 
System/ design en gineering studies are performed to determine the selection of functions 
and functiona l sequence, and to determi ne the design, personnel [ trainin g, and pro­
cedural data requirements imposed by functions. 
Uti I izing the design approach determined from system/design engineer ing studies, the 
des ign requirements developed are integrated into co ntract end items (CEl s) and the 
CE I performance, design, and test requirements are recorded on a design sheet. These 
req uirements suffi c iently define engineering values with associated tolerances to pro­
vide criteri a fo r the detail design, development , and test of the contract end item. The 
design sheets document the "desi gn to" and "tes t to" requ irements for contract end 
items and I subsequently, become sectio ns three and four of the corres ponding Part I 
detai I speci f icati on. 
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FUNCTION-SE LECT -F UNCTIONAL SEQUENCE 
DE SIGN REQU IREMEN TS· INTEGRATE · 
When the fundamental cycl e of the system engineering process is documented in the 
first level function al flow block diagram and RAS , Trade Study Reports, and design 
sheets have been completed, t he second leve l functions are identified and the funda­
mental process repeated. The same procedure i s followed for any additional levels 
requ ired to define and design the sys tem. A genera l summation of the syste ms engine­
ering functions is depicted in Figure 4-13. 
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Figure 4-13. Systems Engineering at KSC 
Design Eng ineering 
Design Engi neering functions as t he single desi gn element at KSC (responsi ve to the 
need of user organizations) embodied in the line organ izations. These user organiza­
tions (with the assistance of Design Engineering as required) establish , define, and 
justify requ irements for inclusion in the KSC budget. Desi gn criteri a are t hen developed , 
spec ificat ions prepared, and detailed desi gn undertaken. Checkpoints in the form of 
desi gn rev iews at the 30-percent , 60-percent, and 90 -percent completion points are 
conducted jO intly wi t h the users. 
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Test and acceptance plans are developed by Design Engineering and, upon completion 
of the project, testing and final acceptance is performed in accordance with these plans. 
Fo Ilow-on activ iti es co ns i sti ng of con fi gurati on management, techni cal surve illance of . 
maintenance and operations, modifications, and corrective actions are performed by 
Design Engineering. Users obtain the required design response through Interface Revi­
sion Notices, Engineering Change Proposals (ECPs), Change Requests (CRs), Field 
Engineering Changes (FEC), and Unsatisfactory Condition Reports CUCRs). 
Design Engineering Implementation 
All technical direction within Design Engineering emanates from Engineering Managers. 
The Engineering Managers and Technical Divisions have a coresponsibility to ensure 
maximum utilization of the technical capability of the Technical Division. 
The Engineering Managers and their areas of responsibility are as follows: 
a. 	 The Civil Engineering and Facilities Manager is responsible for the contract 
technical management of the Facilities Contractor and for controlling, schedul ing, 
and budgeting of facilities within KSC. 
b. 	 The LC-34/37 Engineering Manager is responsible for the contract technical 
management of the Uprated Saturn I Mechanical Systems Contractor and for 
controlling, scheduling, and budgeting of mechanical systems within LC-34/37. 
c. 	 The LC-39 Engineering Manager is responsible for the contract technical man­
agement of the Saturn V Mechanical Systems Contractor and for contro II ing, 
scheduling, and budgeting of mechanical systems within LC-39. 
d. 	 The Electrical/Electronic Engineering Manager is responsible for the contract 
technical management of the Electrical/Electronic Systems Contractor and for 
controlling, scheduling, and budgeting of Electrical/Electronic Systems 
within KSC. 
In compliance with appropriate KSC policies and directives, the Engineering Managers 
are the Configuration Control Board Chairmen and also the Chairmen of appropriate inter­
center panels and subpanels. In order to provide the Engineering Managers with the nec­
essar,ytechni caJ:capabi I ity.; ncluding the, performanc~ of cost eval uation stud i es I impact stud i es , 
and 	technical reviews, the Technical Divisions provide membership for the CCB, panels, 
and 	subpanels. Additional responsibilities are discussed in Section 3 of this text. 
Design of major modifications or new systems projects are technically managed by the 
Technical Divisions normally through employment on contract of a designer or architect! 
engineer firm. Construction, fabrication/installation, and testing of such major 
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modifications or new projects normally is managed by one of the existing Engineering 
Managers or an additional Engineering Manager established for this purpose. Transfer 
of responsibility from this division to the Engineering Manager is at the point of com­
pletion of design. During the construction, fabrication/installation, and testing phase, 
the design engineers from the Technical Divisions provide support to the Engineering 
Manager in field engineering, surveillance of inspection, and in acceptance and quali­
fication testing. 
The Technical Divisions technically manage contracts (through completion) for the pur­
pose of developing technology to advance the state of the art. This type of contract is 
obtained through KSC procurement and may be in the form of a work order to the labora­
toriesor shops under other KSC organizations. When a development of technology con­
tract results in a major modification or new project, the accomplishment follows the 
procedures outlined for major modifications to existing hardware or equipment or new 
projects in order that fabrication/install ation is managed by an Engineeri ng Manager. 
Design Engineering Requirements and Change Actions Flow 
Processing of changes are classified into five types of action as follows: 
a. 	 Receipt and Assessment. All requests for engineering changes are processed 
through the responsible Engineering Manager Configuration Management 
Office (CMO> or other assigned processing function for logging, processing, 
and suspense control. The Engineering Manager Technical Representative 
oversees the contractor development of an initial technical evaluation which 
consists of a prel iminary engineering assessment of the engineering change, 
unsatisfactory condition, or initial program requirement. 
The Technical Division Des ign Project Engineer or the Engineering Manager 
Technical Representative determines the mandatory nature of the engineering 
change against approved mission requirements. For mandatory changes, the 
cognizant Engineering Manager issues a Configuration Control Board Directive 
(CCBD) to the contractor to proceed with design and submit a IIrecordll ECP. 
The receipt of an ECP, or request for an ECP-designated emergency, produces 
an immediate engineering assessment by the contractor and an expedited ECP 
to the CCB. The Configuration Control Board (CCB) Chairman takes action 
on the expedited ECP immediately upon receipt. For this policy, Field 
Engineering Changes (FEC) are cons idered emergency changes unless other­
wise identified by the CCB Chairman. Unsatisfactory Condition Reports and 
each emergency UCR are received and processed within the time constraints 
identified by MA 5320.1. Interface Revision Notices to Interface Control 
Documents are processed in accordance with the Launch Operations Panel 
Procedure No. 100-0001/1. New program requirements are processed 
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through the Requirements and Resources Office in accordance w ith the pro­
visions outlined in the Design Engineering Handbook for Programming and 
Funding, or otherwise established by the Requirements and Resources Office. 
b. 	 Processing and Changes. When a prel iminary engineering assessment has 
been made, the mission support contractor completes the ECP. On those 
changes not recommended for approval by the mission contractor, the mission 
contractor completes only the preliminary assessment. The completed ECP 
is forwarded by the support contractor to the appropriate Engineering Manager 
CCB for processlng. If the proposed change has an impact on authorized 
schedu les, approved budget Program Operating Plan (POP), or another Center, 
the engineering change is submitted along with a recommendation to the appro­
priate Level III Configuration Control Board. If the ECP has none of these 
impacts, it is processed and appropriate direction is provided to procurement 
or the installing agency. 
c. 	 Accomplishing Approved Changes. The responsible Engineering Manager 
processes approved actions through one of the following channels as appro­
priate. 
(1) 	 For work value below the limit established in the support contract, the 
action is normally processed directly to the cognizant support contractor. 
(2) 	 For work value over the limit established in the support contract, the 
action is processed through procurement channels. 
(3) 	 F ac i I ity actions are processed to the faci I ities support contractor through 
the facilities contract technical manager. 
d. 	 Installation of Work Packages. Schedule for installation of the work package 
is established through the operationally responsible organization. In the 
event the operations contractor is different than the engineering contractor, 
the work package is identified as a modification kit per K-AM-032/2. 
Should the operationally responsible organization or the contractor disagree with 
the recommended installation of the work package, the Engineering Manager 
CMO is informed. Contractor statement of disagreement is submitted on a 
Non-Concurrence Notice (NCN) form stating in detai I all reasons for non­
concurrence. Operationally responsible organization concurrence with the work 
package requires only an Installation Notice Card (INC) card submission after 
completion of work. 
e. 	 Programming and Funding Requirements. The cognizant Engineering Manager 
assures that all programming and funding criteria set forth in the Design Engi­
neering Handbook for Programming and Funding or otherwise established by 
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the Requirements and Resources Office are met or that deviations from these 
criteria are obtained from the Requirements and Resources Office. 
A simplified diagram to represent a typical change action flow is shown in Figure 4-14 • 
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Figure 4-14. Typical Change Action Flow 
RELIABILITY AND QUALITY ASSURANCE (R&QA) 
The application of the R&QA program at KSC emphasizes the significance of accurate 
assessment, adequate and timely corrective action, and continuing program improvement. 
It provides to the line organizations the direction for establishing the checks and bal­
ances by which implementation of test, checkout, and launch disciplines are evaluated 
and audited. 
The Quality Assurance Directorate is the KSC point of contact for all R&QA matters 
except those that are Apollo program related and, in this capacity, establishes the 
Center R&QA pol icy. . 
Apollo program or project requirements and procedures are channeled through the KSC 
Apollo Program Manager <R&QA Office) concurrently to the line directorates for imple­
mentation and to the Qual ity Assurance Directorate. The QA Directorate reviews these 
requirements and procedures for conformance to established Center policy. 
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The Apollo Program Specification delineates the performance requirements for Apollo to 
include the reliability goals for the major projects. The provisions of Apollo Program 
Rei iabi Iity and Quality Assurance Plan (N HB 5300 .1A), Rei iabi I ity Program Provisions 
for Space Systems Contractors (NPC 250-1), Quality Program Provisions for Space. 
Systems Contractors (N PC 200-2), and Inspection System Provisions for Suppl iers of 
Space Material s, Parts Components and Service (NPC 200-3) constitute the basic 
requirements for the Apollo program. 
The KSC Apollo Program Manager identifies the requirements for Apollo Program R&QA 
management at KSC. These requirements are documented in an official program docu­
ment entitled the Apollo/Saturn Rei iabi I ity and Qual ity Assurance Plan, K-AM-05. 
The management of the KSC Apollo Reliability and Quality Assurance Program rests 
with the Apollo R&QA office which: 
a. 	 Provides the direction for implementing the requirements del ineated in the 
program plan, K-AM-05. 
b. 	 Interprets new requirements or changes to existing program R&QA requirements 
as received from the Apollo Program Director or other NASA Centers. 
c. 	 Organizes and integrates a reliability and qualification testing policy, a 
failure reporting system, and a criticality and related single failure point 
potential pol icy. 
d. 	 Develops and integrates a system to monitor and assess the effects of the 
checks and balances appl ied to operational functions. 
e. 	 Performs the program management review of line directorate and contractor 
R&QA plans. 
The Operating Directorate responses to the R&QA program are: 
a. 	 To develop and organize a system for implementing the requirements delineated 
in the Reliability and Quality Assurance Plan with the operational responsibil­
ities of the Directorate. 
b. 	 To monitor the appl ication of the contractor R&QA plans to the Apollo Program 
pol icy and requirements. 
c. 	 To implement a reporting system to assure accurate documentation of failure 
experience and required corrective action. 
d. 	 To apply the effects of checks and balances to the assessment of hardware and 
the adjustment of techniques. 
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R&QA Implementat ion 
Each KSC line organization develops detailed operating procedures for accomplishing 
the R&QA functions assigned. Review for compliance with Center policy and technical 
adequacy is the responsib il ity of the QA directorate. KSC program and project manage­
ment elements revi ew the l ine operating plans to assure that they meet the particular 
program or pro ject requirement. 
The QA Directorate monitors I ine organizations to assure adherence to approved plans 
and procedu res and advises the appropriate management elements of its findings. Sup­
port of its mission is obtained from the Installation Support Directorate (Quality Engi­
neering) and Control Division which provides: 
a. 	 Qua l ity engineering review and analysis of engineering drawings, specifica­
tions, and procurement documents to insure incorporation of adequate R&QA 
requi rements . 
b. 	 Consultation at bidder conferences, contract negotiation and pre-award 

conferences. 

c. 	 Contractor proposal evaluation and participation in contractual changes and 
modifications. 
d. 	 Qu ality surve i ll ance of off-site hardware contractors, including government- . 
agency delegated qual ity survei IIance functions. 
e. 	 Receiv ing inspection of all technical equipment and materials. 
f. 	 Qual ity operating plans. 
g. 	 Quality surve ill ance of the mission support and on-site hardware contractors. 
R&QA Constrai nts and Discipl ines 
The Apollo R&QA functi on at KSC assures the integrity of the Apollo program hardware 
by providing an organized appl ication of the constraints and discipl ines expressed in 
appl icable NASA and Apollo Program documents. This is accompl ished by emphasizing 
the significance of accurate assessment, adequate and timel y corrective action, and 
continuing program improvement; and by providing to the line organizations the direction 
for establishing checks and balances by which the implementation of test, checkout, and 
launch discipl ines are evaluated and audited. 
The KSC Apollo Program Manager Reliability and Quality Assurance Office organizes 
and integrates the management function through the Apollo/Saturn Reliability and Quality 
Assurance Plan. The techniques by which this management is applied are subject to 
constraints imposed by the control plans of other KSC management functions as follows: 
a. 	 The implementat ion of requirements, the decisions affecting the acceptability 
of hardware, the pro posal of ch anges which affect schedu les, and the measure­
ment of reliabili t y and quality assurance testing are to be in accordance with 
resources authorizations and the provisions of the Apollo/Saturn Program Con­
trol Plan, K-AM-Ol. 
b. 	 The integration of failure reporting and the function of failure analysis includes 
recognition of the log istics requirements of the Apollo/Saturn Logistics Support 
Requ ~ rements Pian, K-AM- 02 , for spare parts provisioning and storage and 
the maintenance of equipment. 
c. 	 The proposal and app li cation of changes resulting from failure analysis are in 
accordance with the Apo llo/Saturn Configuration Management Plan, K-AM-03. 
d. 	 Documents developed for application to the Apollo R&QA program are produced 
in accordance with the Apollo/Saturn Data Management Pol icy and Instruction, 
K-AM-04. 
e. 	 The' train ing of personnel in the procedures and techniques of failure reporting 
and analysis , reliabi lity and qualification testing, and assessment is orga­
nized in accordance with the Apollo/Saturn Training Plan, K-AM-06. 
f. 	 The appl ication of rei iabi I ity and qual ity assurance testing and the measure­
ment of the checks and balances are in accordance with the Apollo/Saturn 
Vehicle Tec hnical Su pport Plan, K-AM-07. 
g. 	 T he performance of tests is in accordance with the requirements of the Apollo/ 
Saturn General Safety Plan, K-AM -08 . 
h. 	 The coordination of contract and/or procurement actions and the uti I ization of 
KSC administrative support are in accordance with the General Services Hand­
book, K-AM-09. 
i. 	 The application of reliability and quality assurance testing and assessment 
include reco gn it ion of the capabilities defined within the Apollo/Saturn Launch 
Data Systems Support Plan, K-AM-O 10. 
PROGRAM CONTROL 
The KSC Apollo Program Control Office, in accordance with establ ished Office of 
Manned Space FI ight (OMS F) pol icies, functions as the central po int within the KSC 
Apollo Program Office for the coordination, correlation, integration, implemen­
tation, and control of all Apollo Program requirements. Th€ Program Control Office is 
~esponsive to directives, pol icies, guidel ines, plans, and procedures issued by OMS F 
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through the Apollo Program Director Office. It also integrates other Apollo Program 
Office activities including initial pi anning; organization; implementation; and integra­
tion of effort relative to schedules, funding, resources utilization, contract coordina­
t ion, logistics, configuration management,and data management. It provides program . 
management systems and survei lIance thereof to assure that all information for Apo 110 
program management review and decision is available when required and properly 
assessed. The appropriate management systems and the ir appl ication to KSC are 
ident ified in Figure 4-15. 
APOLLO MANAG EMENf SYSTEMS 
• CUSTOM FIT TO I(SC 
RESOURCES 
• LOCAL TRAINING PROGRAM 
• INTEGRATION OF SYSTEMS 
• ELiMINA TING DUPLICATION 
• MEASURE ACCOMPLISHMENTS 
Figure 4-15. Apollo Management Systems 
The objectives of program control are to establish methods and procedures for transla­
ting Apollo Program requirements and schedules into discrete packages for preparation 
by I ine organizations of pi ans to meet such requ irements and to perform systematic 
analyses of these plans against total program needs and available resources. The 
Program Control Office, in effect, provides guidelines to the line directorates who 
interpret these guidelines, apply them to the management of their tasks, and report 
pro gress to the Program Control Office. Continuous performance monitoring and the 
resultant identification, evaluation, and resolution of problems is representative of the 
j oi nt efforts applied by all organizations. 
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The implementation of the program contro l function affects to some degree virtual I y all 
organizations whose activities contribute to the conduct of the Apollo Program . The 
estab l i shment of pol icy, implement ing procedures, and management systems to maintain 
cognizance of the program posture injects pro gram control into all aspects of program lY!an­
agement. The Apollo/Saturn Program Cont ro l Plan, K-AM-Ol, delineates processes 
and methodology of applyi ng management te chniques to the accompl ishment of the program 
control responsib i l ities. A description of the review, reports, measurements, etc., 
utilized by the KSC Apollo Program Control Office is discussed later in this section. 
Control Systems 
It is essential that Apo l lo control systems be formal ized to guarantee that each of the 
thousands of persons involved is aware of pol icy , policy changes, and program specifi ... . 
cation within his sphere of responsibility. Each person must know so he may quickly 
respond to program requirements. 
Control systems define working parameters for program implementation I require reporting 
of status and statistical information, and allow for management summaries which are used 
for trend and exception reviews. Each KSC control system fits into classic aerospace 
and management control techn iques which are Configuration Management, Data Manage­
ment, Logistics, Schedules, Reliability and Quality Assurance, and Resources. 
Configuration Management 
The appl ication of Confi gurat ion Management for the Apoll o Program at KSC provides a 
factual relationship between equ ipment and as sociated documents . Objectives of the 
Configuration Management Systems are threefo ld: identi fication, control, and accounting. 
Identifying the configuration of a system, or CEI , is accomplished at the time of acquisi­
tion or by subsequent configuration audit. This identification becomes the basel ine for 
the item and serves as a starting point for configuration contro l . 
Configuration for an item is controlled through an organized review of all changes pro­
posed for the item. This review and evaluation recognizes schedule impact, funding 
requirements, spare parts adjustments, and technical justification. 
An accurate tracking and visibility system provides an accounting for configuration. 
Accounting starts with the basel ine identified for the item or system, and documents 
each proposed change to the basel ine. The tracking provides a step-by-step progress 
report of all actions pertinent to the change, both current and historical. 
Configuration Management requirements are identified by the KSC Apollo Program Man­
ager and documented in the KSC Apollo/Saturn Configuration Management Plan, 
K-AM-03. 
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Data Management 
The Data Management System for the Apollo Program at KSC is organized to identify I 
justify, control, and disseminate the documents which are si gnificant to the program. 
The basi c objecti ves of the Data Management System are to: 
a. Prov ide an integrated series of documents useful for program implementation . 
b. Assure that proposed documentation salis fies a program need. 
c. Control documentation at a minimum essential level. 
d. Evalute t he cost of a document with its management or technical value. 
e. Present docu ment posture visibility through organized scheduling. 
Effective documentation management at KSC is accomplished by the use of contract data 
packages that provide t he basis for formal contract negotiations with contractor elements. 
Contractuall y required data is identified on Data Requirements Lists (oRU which serve 
as contractual statements of the quantity and kind of documents to be furnished by con­
tractors to sati sfy program requi rements. Data Requirements Descriptions (ORO) describe 
the types of data req uired, their contents, and preparation information for items identi fi ed 
on DRLs . Document distributi on in the required quantities to designated addressees is 
established by Document Distributi on Lists (DDL>' A DRL-DRD-DDL group constitutes 
a contract data package. 
Requirements for data management at KSC are identified by the KSC Apollo Program 
Manager and documented in the Apollo/ Saturn Data Management Policy and Instruct ion, 
K-AM-04. The essenti al el ements are summarized in Figure 4-16. 
Logistics 
The management of logi stic support for the Apollo Program at KSC includes the two 
basic functions of deve lo pment of log istics products and services I and management of 
logisti CS resources. Log is ti cs management supports program requirements in the areas 
of management info rmation, equipment/facilities maintenance, spares provisioning I 
~rallsportation I propell ants and pressurants I ordnance, data processing, and technical 
logistics data. Logistic support requ i rements are identified by the KSC Apollo Program 
Manager and documented in the Apollo/ Saturn Logistics Support Requirements Plan, 
K-AM - 02 . The basic logistic s management flow is outlined in Figure 4-17. 
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Figure 4-1 7. Logisti cs Resources Management Flow 
Schedules 
The achievement of the missions and objectives of the Manned Space Flight Program 

requires that all program efforts be undertaken on the basis of approved schedules and 

the time-phased application of authorized resources. Detailed plans and schedules 
are prepared by line organizations and reviewed by the KSC Apollo Program Control 

Office to insure compatibility with overall Apollo schedules. This office monitors the 

accomplishment .of plans and schedules to ascertain the effect and impact of problems 
upon the KSC abil ity to meet its program commitments. 
Work Schedules are developed within the Site Activation Office a.nd the Directorate for 

Launch Operations to provide single point direction during the activation and operations 

phases. 
The scheduling system is structured to ensure clear lines of accountability for program 

status and to provide a means of measuring progress in terms of mi lestones I funding I 
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cost, and manpower. The KSC Apollo/Saturn Milestone Schedules and PERT Networks 
are primarily related to the KSC efforts of design and development, si te activation, and 
launch operations. 
The multiplicity of facilities and long lead times associated with br inging these facilities 
to operational readiness has necess itated the concurrent accomp l ishment of activation 
and operation tasks. This concurrency of effort has created many problems, especial I y 
in the nature of work conflicts. To resolve these problems , Launch Operations personnel 
have been phased into activation working groups , and acti vations schedules are developed 
and issued on a 72-hourJ- II-day, and total bases . At the dail y Launch Operations 
meetings, the activation and operations work schedules are summari zed and distributed 
to each, NASA or KSC and contractor agency invol ved . 
RESOURCES MANAGEMENT 
Resources Management at KSC assures, through uniform standard s and practices, 
adequate control of Center funds including al location of manpower and physical space. 
The Director of Administration, through the Resources Management Office (RMQ), man­
ages the institutionally-related resources and is responsible for the center-wide adminis­
trative and resources management functions, including procurement and contract manage­
ment. Program Managers are responsible for all program-oriented R&D and C of F 
resources. 
Financial Management 
Program Managers trans late program requirements into speCific tasks and provide appro" 
priate assignments, guidelines, and funds to line organizations. The program managers 
and the line organizations are responsible for all phases of resources defi ni ti on , justifi­
cation, utilization, and control of resources assi gned to their function. Assistance is 
provided by the RMO through the co-location of personnel to per form a var iety of services 
dealing with budget allocations, utilization of fu nds, procurement scheduling, and sub­
sequent tracking action (including manpower and phYSical space uti l ization>. In essence, 
a continuing business management capability is provided by the RMO to the line and 
program organizations while maintaining control of the overa I I cente r-w ide system by the 
imposition of uniform standards and practices. 
The KSC Apollo Program Manager is responsible for the effecti ve and economic manage­
ment of all R&D and C of F funds allocated to the Apollo Program. As such, he is the 
official KSC interface with OMSF and other Centers for Apol lo rel ated matters. 
The KSC Program Control Office has the overall responsibility of establishing procedures 
and processes to achieve the objectives of res ources cont rol. Resources avail ability is 
established and maintained on a continuing basis with complete definition of any limita­
tions or constraints. Changes in requirements or plans a,re anal yzed and evaluated for 
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impact on resource appl ications. Variances and deficiencies are investi gated and 
assessed, and corrective action is initiated as required. The relative importance of 
tasks is constantly evaluated, and resources are reallocated as deemed necessary to 
meet changing requirements. 
ContractlVlanagement 
. 
In accomplishing its Apollo Program mission, the Kennedy Space Center utilizes 
numerous contractors in a variety of functions. These include stage, spacecraft, and 
support contractors. Requirements received from OM SF and the Development Centers 
are translated into plans which provide the basis for the Procurement Plan and the 
Program Operating Plan. 
The Procurement Plan is prepared by the Contracting Office with advice and assistance 
of cognizant technical personnel. It is a detailed outline of the method by which the 
Contracting Officer expects to accomplish the procurement task and provides a descrip­
tion of the procurement task, list of sources, discussion of the application of incentive 
contractin g, recommendati on as to type of contract, recommended method of proposal 
evaluation, and a real istic time schedule for each major phase. 
The KSC POP states the resources requirements by appropriation and in terms of obi iga­
tions and costs. Each applicable KSC Program Manager formally approves the plans, 
and changes thereto, for each line director and for that portion assigned him for execu­
tion. 
The POP' is used 'for updating obi igation and cost estimates for all programs, projects, 
and activities; as a guide for resources authorization and funding; as a baseline for 
measuring performance; and for future budget planning. 
The bas ic operations and interfaces of contract management are pictured in Figure 4 -18. 
Procurement Management 
KSC procurement management encompasses all significant aspects of procurement 
activities required to supplement NASA and OMSF contract policies, regulations, and 
instructions, specifically including: 
a. Procurement administration. 
b. Functions, responsibilities and authorities of procurement offices and personnel. 
c. Procurement management procedures. 
d. Future procurement modes. 
The Procurement Office of the Administration Directorate provides specialized activity 
in management of nontechnical portions of contracts, vendor selection, and processing 
of purchase orders. 
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Figure 4-18. Contract Management at KSC 
The KSC Apollo Program Manager provides assistance to technical offices for: 
a. Preparation of procurement requests. 
b. Development of procurement pi ans . 
c. Preparation and review of Request for Proposals CRFPs), 
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d. 	 Source evaluation. 
e. 	 Prenegotiation review, negotiation, approval, and award of contracts, modifi­
cations, deviations, and waivers. 
The Director of Administration further assists, through the Resources Management 

Office, both the Apollo Program Manager and the KSC line directorates with Apollo 

tasks. This assistance is a staff support in planning procurement for the utilization of 

allocated resources. 

Incentive Contracting 
Of the various forms of incentive contracting, KSC utilizes the Cost-Plus-Award-Fee 

(CPAF) technique. Under CPAF contracts, the contractor is periodically awarded a 

fee as determined subjectively and unilaterally by the KSC Contract Fee-Award Board. 

The Board performs its respons ibi I ities in determini ng the appropriateness of fee 

. awards through the Contracting Officer and the Contract Technical Manager. The Apollo 
Program Manager and Stage. Managers forward information which wi" contribute to the· 
determination of the fee award directly to the Board. 
The utilization of incentives on the classic funding controls in managing and integrating 

contractors is most effective. One of the greatest management benefits derived from the 

use of incentive-type contracts has been the increased efforts aSSigned to the pre-award 

planning phase of procurement. The greater risk assumed, particularly in KSC service 

contracts, has forced a discipl ine of better definition and better estimating on the part 

of both parties. Although a comparative new idea, incentive contracting has made a 

significant contribution to KSC program management. 

MANAGEMENT INFORMATION AND COMMUNICATION 
In the Apollo PrOjram, management awareness is aided by a series of status summariza­
tions from the lowest level of management to the highest level. These summarizations 
(in the form of revIews, reports, and presentations) provide the opportunity to apprise higher 
authority of program progress, problems, and requirements, receiving wide dissemination 
throughout the Apollo organization. 
REVIEWS 
Periodic staff meetings are conducted with key representatives of government contractors 
to assure a timely flow of information relevant to contract performance and progress. 
Problems are discussed, solutions proposed, and action assignments delegated as re­
qu ired. 
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Program/Project Reviews 
A regularly scheduled weekly meeting is conducted by the KS C Apollo Program Manager 
to highlight significant program changes and to re view program progress and the identi­
fication, evaluation, and resolution of problems. Presentations are prepared concerning 
.specific problems and . progress on the associated recovery acti ons. 
A formal Apollo Program Review is conducted on a regular monthly basis which permits 

the evaluation and assessment of plans, progress, problems, and performance of all 

Apollo' activities at KSC. The review provides for the establi shment of status of all 

program functions and elements and the relat ionsh ip of KSC activ ities and interfaces in 

proper context. The Apollo Program Office Review is an intern al Apollo conference held 

monthly . The Program Director reviews (i n detail) current status and problem areas. 

The OMSF Saturday Review is a monthly conference normally held on the Saturday pre­
ceding the MSF Program Review. Senior offi cial s of OMSF are in attendance~ 
The MSF Program Review is a monthly review. At thi s time, the Apollo Program Director, 
his staff, and Center Program managers present progress and ou tl ine problems to the 
AA/MSF. 
The Associate Administrator Status Review is held monthly for each program. The 
AA/MSF ana the Apollo Program Director present the cu rrent st atus of the Apollo Pro­
gram to the Associate Administrator. 
The Administrator Program Review consists of a seri es of rev iews presented by OMSF 
program and major staff offices. General management and other senior officials are pro­
vided with a comprehensive description and status of each NASA program and selected 
management topics. The Apollo Program is reviewed an nuall y at such sessions. 
Baseline Compl iance Reviews 
Baseline compliance reviews insure that (at appropriate points in the program life cycle) 
sufficient visibility of progress is obtained to adequate ly determine the integrity of the 
system prior to mission accompl ishment. These formal reviews represent the minimum 
acceptable criteria for program assessment and are supported by informal reviews at all 
levels of management and across all discipl ines. 
Key hardware inspection, review I and certification checkpoints have been deSignated 
in the Apollo Program applicable to the flight hardware, ground support equipment, and 
facilities. The KSC responsibility encompasses the facil ities and GSE portion of the 
Apollo Program; however, a vested interest is maintained in the flight hardware. These 
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reviews progress from design through manufacturing, test , an d operations to validate 
accompl ishment/read iness of appl i cable specifications, draw ings, hardware, test results, 
quality and historic records, reliability and failures, crew and associated elements, 
and operational elements as follows: 
a. 	 The Preliminary Design Review (PDR) is a technical review of the basic 
approach, establishes the design requirements baseline, and constitutes a 
starting point for configuration control . It is conducted prior to or very early 
inlhe detail design phase. This review si gnifies the completion of the project 
and system specification, the contract end item specification (Part I) and the 
start of end item desi gn development. 
b. 	 The Critical Design Review (CDR) is the technical review of specifications and 
drawings including interface specifications and interface control drawings, and 
is conducted ideally prior to release of drawings to manufacturing. 
c. 	 The First Article Configuration Inspection (FAC !) in an examination of selected 
(earliest possible) manufactured end items against the specification requirements 
and released engineering drawings. It validates the acceptance testing, result­
ing in the establishment of a firm product baseline of specifications and draw­
. ings 	and signifies the completion of the CEI speci f i cation (Part Ill. AdditionaJ 
FACls are conducted on each major departure from the bas ichardware definition • . 
d. 	 The Certificate of Flight Worthiness (COFW) certifies that each flight stage 
and module is a complete and qualified item of hardware prior to shipment and 
is accompanied by adequate supporting documentation. 
e. 	 The Design Certification Review (OCR) certifies the design of the total space 
vehicle and the mission ground and faci I ity equipment and systems. 
f. 	 The Prefl ight Review (PFR) is conducted by and at MS FC to assess the con­
dition and readiness of the launch vehicle for its mission. 
g. 	 The Launch Readiness Review (LRR) is conducted by and at KSC to assess 
the condition and readiness of the launch complex and the ground support equip­
ment to perform its launch functions. 
h. 	 The Flight Readiness Review (FRR) is conducted to val idate the operational 
readiness of the total Apollo system, and it includes assessment of any 
residual requirements by previous reviews. The FRR is conducted in two 
phases, by the Program Director (PDFRR) and by the Mission Director 
(MDFRRL 
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(1) 	 The PDFRR is conducted for the purpose of ascertaining the readiness 
of the launch vehicle, spacecraft, and launch complex to perform their 
launch mission. This certifies the space vehicle as fl ightworthy prior 
to turnover to the Mission Director. 
(2) 	 The MDFRR determines the readiness of the operational elements, 
i.e., flight control and Manned Space Flight Network (MSFN) readi­
ness, crew readiness, medical, security, recovery, and publ ic affairs 
assessment. Satisfactory completion of this review assures the Mission 
Director that all elements are "GO. II 
Documentation Reviews 
The KSC Data Management effort begins with the development of a Request for Proposal 
with the objective of assuring that minimum documentation at minimum cost is acquired. 
Preliminary Document Requirements Lists (DRU are prepared and justified for inclusion 
in the 	RFP. . 
a. 	 Precontract document reviews are performed by the Center Apollo Data Manager 
and the Center Ad Hoc Data Review Team who review each DRL for management 
and technical justification. When approved, the requirements become part of 
the RFP. 
b. 	 Project reviews are performed by the Center Apollo Data Manager and the KSC 
Apollo Program Manager who review the accumulation of subordinate documents 
at the project level to assure minimum essential management and contractor 
documentation, and the implementation of proper document relationships and 
standardization in the preparation and distribution process. 
c. 	 Program reviews are performed by the Center Director and the Center Apollo 
Data Manager who review the Apollo program documentation periodically to 
determine the performance of the Data Management function. 
d. 	 Formal document reviews are required by the Apollo Data Management System 
which requires a formal documentation review for all contracts exceeding 
$500,000.00. The scope and degree of review is in relation to the cost 
of the documentati on. 
Facilities Reviews 
At KSC, a facilities review board (Ref. KMI 1150.12) has been established with 
representation from the Program Manager and concerned directorates for the purpose of 
the review, analysis, arid evaluation of facility projects exceeding $2,000.00. 
Faci I ities projects may be funded by AO, R&D and C of F funds I with specific funding 
limitations on Center authority. The estimated cost of the proposed facil ity, therefore, 
determines the line of approval authority. 
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Reviews conducted by the facility review board are Design Concept Review, Preliminary 
Design Review, and Final Des i gn Review . The De sign Concept Review determines the 
justification for and technical adequacy of the conceptual study (the completion initiates 
the preliminary design effort). The Pre liminary Design Review determines the feasibil­
ity of inclusion of the new fac i l i ty/ mod i fication on the approval facilities lists. 
Approval to implement final design will be dependent on the amount and type of funding 
determined by this review. C of F projects are submitted to the associate administrator 
in the Center budget request. The Final Desi gn Rev iew (l00 percent) is conducted on 
the package to be submitted for bids. Reviews are conducted prior to this time at 30 
percent, 60 percent, and 90 percent com pletion points between the design engineering 
function and the ultimate user of t he facili t y to assess progress toward completion and 
adequacy of des i gn. 
At KSC, reviews that are normally associated with hardware (only) are conducted for 
facilities. These reviews incorporating GS E and ins t rumentation associated with the 
facility (and the facility itsel f) to assure comp liance wi th design intent include: 
a. 	 The Design Certifjcfltion Review (O CR) , Assessment of the capability of the 
facility to accommodate the space vehicle. 
b. 	 The First Article Configurati on Inspection (FAC!>, Examination of facility 
against the specifications and released drawings. 
c. 	 The Launch Readiness Review (LRR), Assessment of the condition and readi­
ness of the launch complex to perform its launch function. 
d. 	 The Flight Readiness Review (F RR) I Update of the LRR with increased scope 
to include GSE, the Space vehicle, and operat ions. 
REPORTS 
The program review process brings together a forum of data, concepts, and judgments 
on a continuing basis to keep the KSC Apollo Program Manager abreast of plans, pro­
gress, and problems on the Apollo program at KSC. It provides summarization, con­
solidation, and correlation of information for reporting to the OIViSF management level. 
The achievement of the missions and objectives of the Apollo program requires that all 
effort be undertaken on the bas is of approved schedu les, the time-phased appl ication 
of authorized resources, and a continuing review process by which potential problems 
can be identified, assessed, and channeled to the proper decision-making levels. 
As ingle coordinated reporting system is implemented throughout OMSF and the Centers 
to insure the proper integration of all phases of the Apollo Program and to provide a uni­
form communicable base for measuring progress in terms of schedule milestones, funding, 
costs, manpower, and technical performance. This uniform data base provides for the 
unbroken flow at decreaSing levels of detail of timely, accurate, and responsive data 
from contractors to top MSF management. This system is structured, documented, and 
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maintained on a basis that insures clear I ines of accountabi I ity for program status and 
for the control of all changes or actions. 
Milestone Reports 
The uniform data base on which all milestone reporting is prov ided is the PERT system. 
Its implementation in a program forces a planning disc ipline at al l levels of management. 
The logical .step-by-step portrayal of program pro ject and sys tem milestones instills 
management confidence and communicates to all program part icipants the necessity to 
accomplish their planned objectives. This real ization that each job, each activity per­
formed, though onl y a small portion of an overall pl an , induces strong motivation to 
meet or exceed the commitments of the plan. 
Program Evaluation Review Technique (PERT) 
PERT is implemented in the Apollo program at the cont ractor, project, Center, and 
MSF levels and, through a summarization proces s , enables management at all levels to 
control its portion of the total effort and to anticipate and solve problems before they 
become critical and affect the next ·higher level. KSC has leaned heavily on PERT 
concepts and has found them to be effective in two areas , Site Activation and Operations. 
With the help of operational flow plans, the Operations PERT net is being developed. 
The Site Activation program, however, wou Id have been imposs ible to accomplish 
efficiently without PERT. The construction of over $5 00, 000,000.00 in faci lities 
and the integration of another $100,000,000.00 of equ ipment from other Centers into 
these facilities was handled by PERT. Figure 4 - 19 depi cts the PERT flow from the MSF 
level to contractor level. 
SATUMI S(I/EIK/IF" PERT INFMMAntJN 
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Figure 4-19. KSC Saturn V PERT Flow 
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Schedule and Review Procedure (SARP) 
The Manned Space Flight Program Schedule and Review Procedure (SARP) is the means 
employed to visually portray the PERT output summar ies t o management on a regularly 
scheduled basis (monthly). The total document consists of si x volumes and a program 
summary with content selected to provide total visib i lity into the status of the program. 
Contractors and Centers provide monthly status re ports to the Apol l o Program Office via 
this route and the Apollo Program Office summar izes them into a program volume which 
is distributed to provide total program visibility at all levels. 
The content of the SARP volumes is arranged to provide key elements of information in 
four levels of detail on the program work breakdown st ructure. Control is exercised by 
the establishment of key milestones and indicators throughout the system and the limiting 
of authority to change these milestones. The ident if icat ion and description of these 
milestones and indicators are as follows: 
a. 	 Controlled Milestones are those milestones which are of major significance 
to the program. Changes in completion data of controlled milestones must 
be approved by cognizant OMSF Program Directors. 
b. 	 Supporting Milestones are those milestones that can be rescheduled at the 
discretion of the individual having res pons ib i lity , normally the Center Director 
or the Apollo Program Manager. Supporti ng milestones are those significant 
completion pOints constraining controlled milestones. 
Each controlled and supporting Milestone (at a minimum) is provi ded with an expected 
and a latest allowable completion date derived from the PE RT runout. Expected late 
completions are danger signals which receive increased management attention. When 
the expected completion date exceeds the latest allowable date, the item is considered 
critical and definite actions are taken to bring it under control. In these cases, reporting 
frequency is increased until assurances are received that the item has dropped from the 
critical list. Other representative reports at KSC are identified as follows: 
a. 	 Resources Planning and Tracking Reports are issued monthly and identify each 
organization plan, as approved by the Program Manager, and the actions (com­
mitments, obi igations and costs) taken to date. They are uti I ized for conducting 
program rev iews at the line directorate and program leve Is and as a bas is for 
OMSF reporting. 
b. 	 Flash Reports are issued when a problem of major importance exists (outside 
the scope of those who recogn ize the problem) or jeopardizes a controlled or 
supporting milestone accomplishment. The flash report apprises the next 
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level of management of events wh ich require atten t ion. The flash report con­
tains sufficient information (descript ion an d asses sment of the problem, mile­
stone affected, a recommended course of action and ti me constraint for th is 
action) to permit an intelligent decision on the part of the manager with the 
responsibility. The flash report is used by the KSC Apollo Program Manager 
to apprise the Apollo Program Director of events which require his immediate 
att~ntion • 
c. 	 Weekly Project Status Reports are submitted by the KS C Apollo Program 
Manager to the Apollo Program Director. They summar ize progress, current 
status, and problem areas. These with other reports prepared by each OMSF 
Apollo Program Office functional directorate, are summari zed by the APO into 
an overall Apollo Program Status Report. 
d. 	 Weekly Apollo Program Status Reports together with reports prepared by each 
OMSFJAPO functional directorate, are summarized by the APO into overall 
program reports. These reports are formally published and receive wide distri­
bution. They summarize program status and list current program problems 
including a description of the problem, evaluation of the cause, and program 
impact. 
e. 	 Monthly Apollo Program Status Reports are prepared by the APO as a summary 
compilation of progress, schedule effectiveness, and prob lem areas. 
f. 	 Contractor Financial Management Reports are submitted to the APO on all 
major cost contracts. They are utilized to create a data bank upon which to 
draw for detailed information on the programs, contractor efforts, and the 
relationships between the various types of resources . 
g. 	 Annual Reports to Congress are prepared by the APO and combined with other 
OMSF inputs as part of the total NASA report and budget justification. The 
Apollo portion is summarized from the weekly reports prepared during the 
appropriate time period. 
h. 	 Assessment Reports identify assessment activities that are continously per­
formed across the total program sphere. The results of these assessments are 
period ically documented in assessment reports that keep management aware of 
program progress and problem areas. These assessment reports provide man­
agement visibility at all levels in the Apollo Program. Assessment activities 
. 	cannot be limited to only those elements for which KSC has design responsi­
bility. To properly assess the activation of a facility, the installation and 
checkout of GSE, instrumentation, etc., KSC considers the need date for 
completion of these actions in relation to program uti Iization. Assessment 
activities, therefore, are conducted against two sets of basel ines that are not 
necessarily compatible at a given point in time. The first baseline consists 
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o·f those Center commitments made as a resu lt of ori ginal and / or officially 
revised program requirements and the second base line is that which is related 
to real-time requirements. The process of converting real-time requirements 
into program requirements constitutes a finite period of time. 
At KSC, the assessment of problem impact is only a partial solution. An 
assessment report is cons idered incomplete un less a recovery plan is presented 
and specific corrective and followup actions are assigned. Adequate assur­
ances are provided for recovery I or sufficient justification for a relaxation of 
the requirement are made available. 
The most significant and widely disseminated assessment reports provided at 
KSC are the Management Assessment Report (MAR) and the PERT Analysis 
Report (PAR), The combination of these reports permits the maintenance of a 
communications loop at KS C that provides the means to monitor the complete 
progress of the program and takes a giant step toward assurance of its success. 
(1) 	 The Management Assessment Report is the top level document that 
embraces total KSC Apollo activities. The content of this report is 
the bas is for the wee k I y KS C A po II 0 Managemen t rev iew of the program, 
It represents a status summary of the efforts under way at KSC, a listing 
of major problems, proposed or in-process work-arounds, action responsi­
bilities for each problem, and an overall top level assessment of progress 
against requirements. 
(2) 	 The PERT Analysis Reports, published bi-weekly , are analyses of the 
progress of site activation of the launch complexes (34,37, and 39) 
and the spacecraft industrial area. The basis for these analyses are the 
site activation PERT networks, These PAR reports reflect the results 
of PERT machine runouts which establ ish the critical paths and limiting 
paths that approach criticality and provide the necessary management 
visibility to undertake corrective action where required. 
VIS IBILITY AND STATUS 
The discipline that must be carefully built into a program management organization is a 
means of providing management with visibility that will enable it to take action in terms 
of progress against plan, time, dollars, and performance. In the Apollo Program, this 
visibility is provided by a variety of means and at all levels of prime contractors and 
the ir subcontractors, Centers, and the Headquarters Program Office. Progress rev iews 
are held at fairly close intervals and items such as reliability practices and quality 
contro I are aud ited per iod ica II y. 
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This subject of vis ibili ty , to provi de a means for action, is one of the key areas where 
managers can improve operat ions . Visi bi l ity demands effective commun ication and a 
close working relat ionship between competent peop le w ith the res pons ibility and authority 
on both sides of the managemen t interface. Inev itably ,one man at each level under­
stands the picture and all the balances and relationships. However, i t i s extremely 
difficult to portray to an organi zation so that all its talent can be brought to bear. One 
of the prime r esponsib i l ities of program management is to assure that proper action is 
taken by individuals and organization s to detect and correct prob lem areas before they 
become critical. 
Visibility prov ides management the time to manage •.• less time is spent on "fire drill!! 
actions; problems can be antici pa ted and corrected before tile y occur I and management 
can spend time doing more producti ve work. Visibility i s atla ined by the establishment 
of management organ ization an d d isci pl ine I and the proper use of management systems. 
The use of compute rs and data proce ss ing techniq ues permit the co llection and storage 
of almost unlimited quant ities of data . The organization, corre lati on, manipulation, 
and extraction of this data in inte ll igible form (prohibiti ve under normal conditions) is 
fac i I itated by use of management control systems. Automatic data process ing (AD P), 
appl ied to managemen t contro l systems, injects stanclardizat ion an d disc ipl ines into 
the data collection process, perm its s igni f icant reductions in the sLl p[)ort requirements 
for an equivalent manual system, and provi des management vis ibi l i ty of the total program 
through the use of summarization and search techniques . 
AD PAppi ications 
The feasibility of apply ing automatic data processing techn iques to th e management 
elements of the Apollo IJrogram is determ ined on a case-by-case basis . The automation 
of a pure engineer ing functi on, for example, is not as appropriate as a scheduling 
function. At KS C, automation techniques are being considered for the following functions: 
a. Schedules 
b. Configuration Management 
c. Logistics 
d. Reliab ili t y and Quality Assurance 
e. Site Act ivat ion 
f. Resources Management 
g. Data Management 
The employment of management systems in these areas is a gradual process, evolv ing 
from feas ib i I ity through concept and development to implemen tat ion . The deve lopment 
phase consists of the preparation of gui de lines, policies, instruct ion, input/output, 
formats, etc., for the in dividual sys tems and then, ultimate ly , 'che integration of the 
individual systems into a common system. 
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Information Centers 
The KSC Apollo Program Office operates and maintains Management Control Centers 
which serve as worki ng displ ay and problem resol uti on areas for internal program rev iew. 
In addi tion, these centers prov ide high v isi bility of problem isolation, de finition, and 
elements for assessment , determination of impact , and estab l ishment of recovery acti ons. 
The Program Contro l Office prov ides all supporti ng services in the pub l ication of agenda 
and documentat ion of proceedings in meetings, and disseminates formal minutes of weekl y 
program reviews. In additi on , a ll data received in the review process is eval uated 
assessed, and analyzed for effective display presentation in accordance with establ ished 
standards. T he KSC Apoll o Program Managment Center is pictorial I y represented in 
F igure 4-2 0. 
Figure 4-20 . KSC Program Management Center 
MANAGEMENT DECISION 
The management decision process is the management eva luation and action (or inaction) 
resulting from this evaluation that takes pl ace during and after the co llect ion , organi­
zation, correlation, integration, summarization, analys is, and assessment of the man­
agement data. 
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This process is employed in the three primary control areas of schedules, cost, and 
technical performance. The series of reviews conducted in the Apollo program provides 
the stimulus necessary for management action at the proper level. 
The initial activity of problem identification is followed by an assessment of the problem, 
the determination of alternate courses of action available , and the impact of these 
alternatives ~ The job of management is to evaluate the a l ternatives and select the best 
course of action, cons idering the three primary control areas. 
Many prob lems of a program nature cannot be solved by the action of one Center on Iy 
but require the concerted effort of all partic ipants. The Apollo Program Organization 
was so structured for this very reason. Although each Center Apo l lo Program Manager 
reports organizationally to the Center Director, he is responsive to program direction 
from the Apollo Program Director under overall direction of the Program Management 
Counc i I (PMC). The PMC cons ists of the AA/ MS F and the Directors of the three 
MSF Field Centers. The PMC was formed to establish Apollo Program policy and 
plans, to review progress, and to evaluate performance. 
Inter-Center Coordination Panels have been established to define and solve the technical 
interface problems relating to the launch vehicle, spacecraft, facilities, and associated 
equipment. Basically, these panels are engineering and working groups, composed of 
personnel, who are responsible, through their panel chairman, to the Pane l Review 
Board (PRB). The panels are responsible, within their area of responsibility to resolve 
interface problems and initiate actions regarding design, analysis, study, test, and 
operations by employing the organ izations of the Office of Manned Space FI ight, the 
MSF Centers or the various contractors; establish sub-panels as required; recommend 
solutions of problems outside their assigned responsibility to the PR B for action by the 
proper panel and organization; and identify and generate Interface Control Documents 
with in establ ished Program Requirements. 
The PRB membership consists of personnel from the OMSF/APD, MSFC, MSC, and 
KSC. The KSC representative has technical cognizance of the subject under review 
and will have directorate responsibility or above. The PRB organization consists of 
the Board, an Executive Secretariat, 8 Panels, and 23 Sub-Panels. The Sub-Panels 
are composed of knowledgeable personnel in technical disc ipl ines of the following 
categories: 
a. Crew safety 
b. Electrical 
c. Flight evaluation 
d. Mechanical 
e. Instrumentation and communications 
f. FI ight mechan ics 
g. Launch operations 
h. FI ight operat ions 
Inter-Center Working Agreements have been negotiated by KSC with other Centers. 
These are flexible agreements and are modified as necessary to meet the demands of 
effective communications and close working relationships. 
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MEASURE OF EFFECTIVENESS 
The final measurement of accompl ishment for the Apollo program wi II be rea I ized when 
a manned Apollo/Saturn V space vehicle successfully transports men to the moon and 
returns them safely back to earth. This feat, which just a decade ago was only a dream, 
is within the grasp of this nation. 
Although this long-range program objective must be kept in sight as Research and 
Development programs progress from concepts to hardware, it would be unreal isti c to 
conclude that the establish:nent of this single objective is all that is required to achieve 
success. In a program the size of Apollo, literally thousands of weI/defined, calcu­
lated, and del iberate goals must be set at all levels and for all endeavors that permit 
the determination of adequate progress. These Signposts of progress along the road to 
success represent the means to satisfactorily assess the program posture at any given 
point in time, and contribute toward the accompl ishment of the ultimate program goal. 
The measurement of accomplishment is done in many ways, affects many and distinct 
disciplines, and is composed of three inseparable elements. The satisfactory accom­
plishment of a schedule or performance milestone, for example, loses some of its 
success if it is done at twice the intended cost. The three basic elements of measure­
ment, therefore, are schedule, cost, and technical performance (Figure 4-21), To 
accompl ish one or two only is not an indication of satisfactory effectiveness. 
PERFORMANCE 
PROGRAM DEFINITION 

OPERATIONS PLANNING 

CRITERIA & SPECIFICATIONS 

DESIGN REVIEWS 

CONFIGURATION MANAGEMENT 

PERT/ ERS 

MILESTONE CONTROL 

COST SCHEDULE 
Figure 4-21. Program Management Effectiveness 
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It is the responsibility of program management not only to assign but also to insure that 
program objectives are accomplished in a timely manner, at a reasonable cost, and within 
the technical limits established. In order to gain this assurance of adequa"te progress, 
requirements are established, plans are developed to meet the requirements, and a series 
of periodic reviews and reports monitor progress toward plan. 
Previous sections of this document discuss the plans and baselines established at KSC; 
identify the disciplines, control systems, procedures, etc., used to monitor the efforts 
under way; explain the methods used to communicate status and progress against plan; 
and describe the means implemented at KSC to provide management visibility of the total 
effort. To measure accompl ishment requires the efficient concerted use of all these in­
gred ients. 
The KSC responsibility encompasses the design, construction, activation, and operation 
of facilities; the design, fabrication, installation, checkout, operation, and maintenance 
of ground support equipment and instrumentation; and the checkout and launch of space 
vehicles. The accomplishment of this responsibility is measured by the criteria discussed 
below. 
Schedules 
Each activity is to be accompl ished in a time frame compatible with the establ ished pro­
gram goals expressed in terms of controlled milestones. The supporting milestones, de­
vised as those significant accomplishments that provide assurance of meeting the controlled 
milestones, are imposed at all levels throughout KSC, including contractor organizations, 
and provide an indicator of overall schedule progress through the process of summarizat­
ion prov i ded in the project and program rev iews. 
These milestones, however, are not so inflexible as to be irrevocable. They represent 
guidelines which are in a sense negotiable, provided the next higher level milestone is 
not endangered. It is realized that an installation or test sequence, for example, can 
be accomplished in more ways than that which is considered ideal. Since these mile­
stones are established well in advance of the actual activity, they are normally represen­
tative of an ideal work flow. During the actual performance of the planned work, however, 
circumstances may prevent the accompl ishment of the planned objective on the original 
schedule. The milestone, therefore, is "worked around " and accomplished at a later 
date. These work arounds are a true indication of mana gement in action with on-the­
spot, day-to-day decisions that have made the KSC Apollo effort the success that it is. 
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Cost 
The cost aspect of the program is the element that is perhaps under the closest scrutiny. 

The application of cost measurements is the most extensive, the most inflexible, and the 

most un iversal of the three bas ic elements. Long range cornm itments are made for the 

program projects (including primary and subordinate systems) and are reconfined each 

fiscal year, along with shorter range commitments that run from year to year. The need 

to justify all expenditures (past, present, and future) and the need to secure funds for 

program continuan"ce each fiscal year require detailed accounting and control of all funds 

provided. 

Measurement of accompl ishment is based on more than a plan wh ich can permit variance 

and still reach its end objective. Cost measurement, the bulk of which is based on 

government obligations to contractors and contractor commitments to government, is 

more prec Ise. It is expressed in terms of the expend itures in pursu it of a defined end 

product which may be hardware, fac i I ities, or services 0 

The somewhat intangible aspects of schedule and technical performance do not exist for 
cost performance. An end product is to be provided at a stipulated cost, and the measure­
ment of accompl ishment is whether or not that end product is de I ivered within that stipu­
lated cost. Once the cost of an end product is acceptable to both government and in­
dustry, that cost is fixed unless there is a change of requirments, scope, etc. If a 
change occurs, negotiations are reopened and a new cost is establ ished to reflect the 
change. 
The methods used in the Apollo Program to measure cost accomplishment are the Schedule 
and Review Procedure, the NASA procurement systems, and the Resources Management 
System. 
The NASA fund and manpower requirements establ ished in the Project Approval Document 
(PAD) include a five-year projection of funding requirements by fiscal year and total 
requirements until completion of the project. Through the Project Approval Document, 
the Associate Administrator authorizes the responsible Program or Institutional Director 
to initiate and implement the project within the scope defined in the document and with­
in funding approvals established through the NASA system for resources authorizations 
and allotment of funds. 
Program Operating Plans are prepared by the KSC Apollo Program Manager and the 
Center Director and include the cost estimates and fund requirements for projects under 
their cognizance. The POP is a quarterly report and serves as an update to the Project Ap­
proval Document. Both documents form the basis for NASA budget submissions and are 
the base I ine for cost performance measurement. 
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Techn ica I Performance 
The 	third major accompl ishment measurement is in the area of techn ical performance. 
The Apollo Program Specification and its attendant project and system specifications 
and criteria delineate the requirements for equipment performance in the program. A 
continuous requirement/performance analysis program is maintained to: 
a. 	 Provide assurance that the vehicle design is progressing within the prescribed 
control limits. 
b. 	 Allow for early detection of problem areas and provide recommended remedial 
actions. 
Management aud its of contractor act ivities are conducted to ascerta in the ir performance 
toward objectives, effectiveness, and necessary remedial actions. The Basel ine 
Compliance Reviews provide the formal measurement of accomplishment in the technical 
area. These reviews are supported by informal evaluations of technical progress through­
out the design, manufacturing, and test phases of hardware development. SARP also 
furnishes a means of measuring technical performance through the monitoring of major 
program constraints such as control weights, payload capability, etc. 
The Inter-Center Coordination Panels, formed to define and solve interface problems 
among the various program elements, are good sounding boards for technical progress. 
The jurisdiction of these panels encompasses all disciplines within the program and 
the panel activities, therefore, serve as excellent indicators of technical performance. 
Techn ica I performance requ irements are comparab Ie to schedu Ie requ irements in that 
there is a degree of flexibil ity related to accompl ishment. Technical parameters are 
normally expressed in quantitative terms including a mean value with a plus and minus 
tolerance. This tolerance factor exists as far down as the component level. The 
measurement of accomplishment, therefore, also contains this tolerance factor. The 
relationship of components, subsystems, systems, etc., to the total space vehicle 
allows additional flexibility in satisfying objectives. If the S-/I Stage, for example, 
is in an overweight or under-thrust condition, compensation can be provided by increased 
thrust or decreased we ight on the S-IC or S-IVB Stages. The technical performance of 
the S-/I St9.ge would be adjudged inadequate, but the overall launch vehicle performance 
would be within.specifications. Technical tradeoffs such as this are not isolated 
instances but are cons idered part of the research and deve lopment process. 
The measurement of technical accomplishment, therefore, is not necessarily related to 
the specific end product under examination but rather to the total scope of the effort. 
Through the coordination of all of the activities involved, and the review and evaluation 
prGcesses in place, technical performance is assured. 
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SECTION 5 
LC-39 SITE ACTIVATION AS EXAMPLE OF APPLICATIONS 
SCOPE AND BACKGROUND 
New and bold thinking has been required for creation of the necessary ground facilities 
at KSC to launch the massive Saturn V rocket system. The conventional fixed con­
cept of launch preparations - assembly, test, and checkout, and launch from the same 
pad or complex - ties up the total facility from the moment the first stage reaches the 
pad until the vehicle is launched. This significantly limits the launch frequency since 
months are required for the painstaking work of assembly and checkout (14 months in 
the ,case of one NASA experimental vehicle>. In addition, these long stays on the pad 
expose the rockets to storms of near hurricane strength and to the corrosive effects 
of the salt atmosphere. 
With preparation or "pad time" related to the size and complexity of the vehicle, it 
became evident that a radical change in the operational mode of launches would be 
required for space transportation systems such as the Saturn V and future systems. 
It was further recognized that after initial test flights the Saturn V system would be­
come operational in much the same sense as modern jet aircraft and would require a 
spaceport to serve the needs of t he space program as a national resource for many years. 
The above considerations resulted in the development of a mobile concept wherein the 
rocket would be assembled and checked out with the spacecraft in the protective en­
vironment of a building, and taken to the pad only when almost ready for flight. This 
would permit uninterrupted work in the erection and checkout process, provide greater 
assurance against countdown problems, and materially increase the frequency of launches 
from the same pad. The meansoftransportingthe vehicletothe pad could also be used in 
an emergency to return the vehicle to its hangar with all connections intact and again 
transport it to the pad when the storm is over. 
Such a concept embodies much more than just a brick and mortar construction effort. 
It requires a complex with prinCipal features to include: 
- a hangar big enough to house the Saturn V rockets, each standing 3 64 feet tall. 
- a mobile launch base on which the rockets will be assembled and from which 
they will be launched. 
- a method of transporting rockets and launchers weighing 12,000,000 pounds 
a distance of 3.5 miles to the firing site. 
- a service structure that enables technicians to co mplete preparation of the 
Apollo spacecraft at the launch site. 
- a control center from wh i ch all these operati ons can be mon itored and controlled. 
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To bring such a concept into operational reality pre se nted one of the major technological 
challenges of the century . Each of the principa l featu re s men t ioned above had to be de-
s igned and constructed concurrently to meet the time restrai nts imposed by the Apoll o Program. 
In addition, the vehicles to use these vast facil ities were not even in exi stence. T he 
Saturn V launch vehicle and Apol lo spacecraft were onl y in the design stage and would 
be built at the same time - yet the launch facilities (a new concpt in themselves) must 
function properly for the first test veh icl e to be launched. 
As previously stated, management philosophy at KSC may be expressed as . .. . . lldoing 
what you said you would doll. The results of this philosophyin actual practi ce ,as 
achieved by the government/industry team at KSC , are dramat ical ly portrayed in Figure 5-1. 
Artist's Concept Prior to Construction 	 Actual Faci l ities (l 967) in Use 
During First Saturn V L aunch 
Figure 5-1. L aunch Complex 3 9 
Site Activation entails the construction, outfitting, installation , and checkout o f fac i l ­
ities and ground systems. By their nature, these activ ities are rather prosaic when 
compared with the drama and excitement of a launch countdown . Neverthe less , the 
activation of Launch Complex 39 at KSC has been an exceed ingl y comp lex and mon­
umental effort, one which has taxed the imagination and manageri al skills of all . 
The basic task has been that of prOVI din g new fac ili tie s to support and launch a space 
vehicle many times larger than any previously developed. Major fac i l i t ie s i nclude the 
Vehicle Assembly Bui Iding, Mob ile Launchers , Craw ler-T ransporters, and Launch 
Pads. The sheer size of these facilities stretches the imagination, yet the preci s ion 
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of a watchmaker is noted in the harmonious blending of techilical skills which created 
the tremendous structures pictured in Section 1. 
Consider, for example, the size of the VAB. This structure has an enclosed volume of 
129 million cubic feet, nearly as large as the combined volumes of the next two largest 
bui Idings in the United States, the Pentagon, and the Chicago Merchandise Mart. 
Seventy-two edifices the size of the Washington Monument would easily fit within the 
High Bay area, barely protruding at the top. 
The enormity of LC-39 facilities is not the only factor contributing to the complexity 
of the task. Installed within these facilities are thousands of components and subsys­
tems. Some 34,000 individual end items and 60,000 cables are contained within 
the basic LC-39 structures. Due to advancement in the development of launch vehicle 
and spacecraft systems, many engineering changes and new requirements have been im­
posed during site activation. It has been essential to promptly incorporate these require­
ments into the continuing activation task. 
The design of LC-39 facilities and equipment was accomplished by many NASA organi­
zations and contractors at widely diverse locations. Further complicating the task has 
been the requirement to integrate the efforts of fifteen craft contractors, five aerospace 
contractors, and eight mission support contractors. To meet schedules, conserve 
resources, and achieve positive control, it was necessary to integrate and properly 
phase many individual efforts into the Apollo/Saturn V Program Schedule. Only through 
a high degree of teamwork were these efforts successfully converted into the imposing 
elements of the launch complex, such as the Crawler-Transporter shown in Figure 5-2. 
Figure 5-2. Crawler-Transporter 
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CONTRACTORS EQUIPM ENT MA IOR 
,;~~frrnIAL .0.000 FACILIn fS 
10 KSC SllPI'ORT IT EMS 19 
TECHNIQUES 
PLAN ..•. ORGANIZE •• . • EXECUTE • •. . ASSESS. These are the steps undertaken in 
any well-managed effort. The plan fo r LC-39 acti vati on had been established; the 
next step was that of organ i zin g to carry out the plan. 
SITE ACTIVATION OFFI CE 
The concurrency of construction and development of LC-3 9 coupled with the large nJm':' 
ber of participants, required a single age ncy to manage the activation task. Tomeet 
this need, the Site Activation Off ice (SAO) was formed under the KSC Apollo Program 
Office to provide central ized ove ra ll man agement of the Apollo/Saturn V activation 
effort. 
Specifically, it was charged with t he respons ibili t y to: 
a. 	 Develop and maintain acti vation schedules and Program Evaluation and Review 
Technique (PERT) netwo rks . 
b. 	 Identify problems and effect their reso lution. 
c. 	 Furnish the Apollo Prog ram Office wi th peri odic reports on activation progress. 
To assist in its responsibil it ies, a Site Acti vat ion Board (SABJ was created under the 
jurisdiction of the SAO (see Fi gure 5-3), Es senti all y, a management team drawn in 
task-force fashion from key KS C NASA organi zations , support contractors, and .stage 
and spacecraft contractors, the members of the SAB represent top-level management, 
and, as such, speak and act authoritative l y for the ir organizations. Single point man-_ 
agement direction is achieved by appo inti ng the SAO Chief as Chairman of the SAB. 
:-1ITE HCTIVATION 
FAminES 

flOWS 

3 

Fi gu re 5-3 . Site Activat io n Board 
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The upper tier was now organized to meet the challenge, and things began to get done, 
problems got solved. However, because of the scope of the tasks involved and its 
high-level management participation, the SAB could only function efficiently by attack­
ing the most significant problems. To resolve problems of a detai led nature, or those 
requiring extensive followup, the SAO Chief created a number of Working Groups. 
Any craftsman must have tools with which to work, and, in this respect, a manager is 
indeed a craftsman. In performing its function, the SAO has uti I ized certain manage­
ment tools which are based on the concept of management by exception. Thus, manage­
ment attention is focused directly on problem areas or "exceptions" and is not hindered 
by constant, voluminous status reviews of tasks which are proceed ing smoothly. 
Obviously, this concept is of utmost value in a large, complex, diverse situation, and 
its use in activating LC- 39 proved most valuable. 
PERT 
Perhaps the most important of the tools utilized was the Program Evaluation and Review 
Technique which in various forms has become fairly widespread in government and indus­
try. Just about everyone even remotely connected with the aerospace or defense indus­
try has at least heard of PERT; it is either praised highly, or soundly cursed. For the 
activation of LC-39, one of the very real benefits has been that IT MADE PEOPLE 
PLAN THEIR WORK. If there had been no other benefits, this alone would have been 
worth its cost. The PERT operating characteristics are illustrated in Figure 5-4. 
SCHEOULE ~ PERT SYSTE MS 
&3wvida 
• DEFINITION FOR 60,000 SITE ACTIVATION ACTIVITIES 
• PROGRAM ASSESSMENT CAPABILITY 
• PROBLEM IDENTlFlCATION 
• DEANES SUMMARY CRITICAL PATlI FOR TOP MANA&EMENT 
Figure 5-4. PERT at LC-39 
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Site Activation Office PERT uti li zed three level s (Level C, B, and A) of networks 
progressing from detail ed to summary level . To imp lement the system for LC-39, the 
SAO developed summary milestone networks (Level A) from the Master Program Schedules 
es tablished by the Apoll o Program Office. Level A networks provide top management 
wit h vis ib ility of the Master Activation Schedule. Level B networks were created to 
further defi ne and identify approx imate ly 2,900 significant events whose satisfactory 
accompl i shment would as sure timel y completion of the activation effort . Within these 
guide lines, Leve l C networks were developed by each of the aerospace, mission sup­
port, and craft contractors to identify i n detail those tasks for which each was responsible. 
A cycl ic review and updat ing between Level Band C networks was begun, and effective 
integration of contractor work became possible. Because of schedule and planning 
changes 1 review cycl es conti nue to be necessary and are now conducted biweekly. 
By means of PERT, more th an 4 0 , 000 acti v ities required to accompl ish program 
objective s on time have been defined and the summary critical paths identified for man­
agement. PERT has all owed the SAO , as focal pO int for all status and change report­
ing, to continuousl y monitor progress , schedule major activation tasks, maintain current 
schedules , and isol ate problem areas requiring attention from management. Having 
integrated the many act ivat ion tasks into logical networks, the SAO is able to con­
tinually analyze the program and, where necessary, take appropriate corrective action. 
One thing that PERT is not is a panacea for all management problems. This was recog­
ni zed during the activati on phase , and it was found desirable to direct management 
attention to many spec ifi c areas of concern . For example, in any installation which 
invol ves many electrical connections, the question of cable identification is a serious 
one . The problem at KSC was particul arly acute due to the complexity and advanced 
technological state of LC-39. Consequently, a Cable Tracking System was instituted 
which listed 60,000 individual cabl es , their physical description, routings, and use • . 
This was a very difficult task which required ri gid discipline to ensure total identifica­
tion by designer and user, but upon completion, it was found to have exceptional value. 
EQUIPMENT RECORD SYSTEM 
The identification and tracking of GSE to be installed within and upon the basic launch 
complex structures presented a si mi l ar problem. The installed GSE was ordered from 
many different sources, was both government and contractor furnished, and was needed 
on hand at specific times within the activation schedule. It was difficult to secure a 
basic identification of equipment end items which were within the planning responsibili­
ties of the many diverse organi zations. Each unit was fulfill ing the requirements of its 
own organi zation, but information concerning its equipment was not readily available to 
other organizations for interface purposes. 
To correct this situation , an Equ ipment Record System (ERS) which listed approximately 
40,000 indiv idual end i tems was implemented. The ERS is deSigned to list the 
requisites for LC-39 activat ion and provides a computer-prepared data record for all 
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launch complex hardware required. The prime purpose of the ERS is to provide a stan­
dardized means for the identification and control o~ deliverable GSE end items. Speci­
fi call y, the E RS allows SAO management to monitor total allocation of GS E at KSC, 
to maintain a record of use-location assignments, and to establish the required on-hand 
dates for all GSE. Site activation planning is enhanced by segregating GSE according 
to installation, assembly, and test. Also, the ERS allows the monitoring of delivery 
status, provides a source of current data for use with contractor PERT networks, and 
supports configuration management by listing applicable drawings and specificatio;1s 
associated with each deliverable end item (see Figure 5-5.J 
fQUIPME~T RECORD SySrEM 
~ AN AUTHORITATIVE SOURCE FOR 
IDENTIFlCATlON AND STATUS OF 4-0,000 ITEMS OF G S E 
Figure 5-5. Equipment Record System 
CONTROL CENTER 
To provide a proper environment for performing the management function, a Site Activa­
tion Control Center (SACC) was established by temporarily reconfiguring Firing Room 4 
of the Launch Control Center. This center provides one area in which all aspects of the 
activation effort are integrated, both physically and functionally. Specifically, the 
SACC provides a management information display and analysis area, and a work and con­
ference area. The SACC is also equipped with audio and visual aids, displays, and 
models to permitVIP briefings, familiarization lectures, and subgroup meetings. 
Because of the great national interest in the program, the control center has rendered 
an extremely valuable service in providing visiting dignitaries with a quick-look under­
standing of the activation effort and goals as shown in Figure 5-6. The efforts of many 
individuals are required to analyze, process, and record the data that is displayed. 
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Level A and B N etworks Level C N 
Figure 5-6. 
SAee Display Room 
etworks 
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CONTROL AND COMMUNICATION 
liThe best laid plans of mice and men gang aft agley," said Robert Burns. At Launch 
Complex 39, some very good plans have indeed often gone awry. This, however, was 
to be expected and is recognized by management at KS C as being the nature of its 
dynamic industry. Therefore, the SAO has been well prepared to deal with abrupt 
changes in plans and has taken the necessary steps to deal with the greatest inherent 
danger, lack of adequate control and communication. 
To assure effectiveness, the SAO Chief directed internal and external assessments 
of his efforts. The external assessment provides an overall analysis of the management 
system while internal assessment is achieved by trend charts depicting, in summary, 
equipment installation status, and scheduled event completion status. 
Protective measures are instituted to ensure that the mechanics of the PERT system 
function properly. Audits are conducted periodically to verify the rationale being used 
to develop or modify the networks. Procedures are establ ished to document exceptions 
and to coordinate their revision with the applicable contractors. Spot critiques are 
made by the SAO to assure uniform functioning of the system. These critiques view the 
lowest level networks from a standpoint of network logic and mechanical accuracy. 
As previous Iy noted, working groups were formed to carry out the day-to-day duties of 
the SAO. Seven such groups operate as entities under SAO control and have greatly 
facilitated communications throu'9hout the total organization. These groups utilize a 
lower management level as speciaHzed representatives of the various participating units. 
Thus, the team concept has been retained in a practical manner with membership reach­
ing into each of the many groups involved in LC-39 activation. Having first hand 
knowledge of interface complexities has been vital to the effectiveness of the working 
groups. For continuity of manage.rnent, the chairmen of the groups are participating 
members of the SAB. 
. . 
A limited number of formal meetings are held on a periodic basis in accomplishing the' 
functions of the SAO. Communications between the many organ izations are thus im­
proved, and focal points are estab.lished for documented formal replies to action assign­
ments. Characteristic of such meetings is the SAB which meets biweekly. Activation 
status is presented, management problems discussed, and problem resolution effected 
when possible. To assist in problem resolution, a system of action assignments is 
evolved whereby major problems are clearly defined and assurance of timely response 
is given. To keep all members informed of subsequent developments, the status of 
action assignments is presented at each meeting and documented in the minutes of the 
meeting. 
At the direction of the SAO, a number of special reports are issued from time to time to 
to satisfy specific needs. For example, particular management emphasis has been 
required in resolving technical problems in the Mobile Launcher Service Arm System. 
A daily status report of changes being incorporated in the system was uti lized to achieve 
the proper degree of management attention. 
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Certain basic reports have been essential in the day-to-day functioning of the SAO, and 

these have become an integral part of the management system. Typical of these is the 

PERT Analysis Report (PAR) which is based on a detailed analysis of those problems 

determined as critical by computer rums. The analysis highlights problem areas, 

determines their magnitude and impact of major objectives, and indicates organizational 

responsibility. The PAR functions as the official SAO status report of activation prog­

ress and provides a s ystem~riented evaluation for each of the major faci I ities. 

MEASURE OF ACCOMPLISHMENT 

The commercial fisherman has a very Simple means of measuring his accomplishments. 

At KSC, management, too, can show visible measures of its accomplishments, pointing 

with pride to the VAB, to the awesome sight of 17 million pounds of Launcher, Crawler, 

and Spac~ Vehicle moving ponderously to the Launch Pad, where just 5 years ago there 

was nothing but sand, palmetto, and a quiet brackish lagoon. Certai-nly, the effective­

ness of management is not measured so simply, and a somewhat more sophisticated yard­

stick must be used. Looking, therefore, to the goals established by the Apollo Pro­

gram Office, it is evident that a high degree of success has been achieved. Those 

facilities required for the first Apollo/Saturn V launch, that is, the LCC, the VAB, 

LUT I, Pad A, MSS, and CT 1 have all been activated. The remaining facilities at 
LC-39 are nearing completion on schedule, and it is expected that the entire complex 
wi II be completed during the latter portion of 1968. 
Specific achievements of the concept of management by exception included the meeting 
of two key milestones which were established at the inception of the site activation 
effort. These were the move of LUT 1 into a high-bay cell of the VAB in order to 
erect a faci I ities verification test vehic Ie, and the subsequent move of th is vehicle to 
the Pad, one day ahead of schedule on May 25, 1966. This test vehicle was used to 
check for possible physical interferences and to validate the propellant loading systems 
prior to first use by a flight vehicle. These events occurred on schedule primarily due 
to the fact that the SAO was able to integrate and coordinate the activities of many 
NASA organizations and contractors into one cohesive effort. 
The management concept and techniques proven duri ng site activation are now being 
phased into the operational portion of the Apollo/Saturn V program. As additional 
facilities become activated, the requirement for site activation diminishes. Thus, 
individuals are being phased into operations. Portions of the presentation and display 
area have already been turned over to operational personnel to display space vehicle 
processing schedules and status. 
What has been achieved at LC-39 was accomplished primarily through the application 
of advanced management concepts and techniques adapted to the very latest space 
technologies. The faci I ities at LC- 39 requi red a substantial governmental investment. 
The management system described assured that this investment was well protected by 
allocating manpower and other resources such that the particular facilities required for 
each flight vehicle were the first activated in a time sequence consistent with the launch 
schedule requirements. 
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SECTION 6 
MANAGEMENT SYSTEMS IMPROVEMENTS 
NEED FOR II\IIPROVEMENT 
There is no "best way" in aerospace management. Many of the problems and manage­
ment challenges at KSC have been identified in this document. Since problem areas 
change rapidly as the state of the art improves, it follows that the old methods are not 
adequate to solve them. Thus, it is required that constant effort be applied to the 
deSign and development of new and better management systems as well as the improve­
ment of existing systems. 
Due to the rapid development of technical operations and facilities at KSC, it has been 
necessary, to develop and implement the various management techniques as concurrent 
efforts by different groups of individuals. The magnitude and complexity of these efforts 
have been compounded by the dynamic and changing nature of the activities. Because 
of this, the degree of implementation has varied and some redundancy has developed in 
the acquisition and use of data commonl y used by more than one organization. This 
example is one of many with a potential for improvement that cou Id be cited and that has 
resulted from the growing pains of KSC. 
In the effective exercise of management through the four basic appl ications of plans, 
organi zation, implementation (execution), and assessment at KSC, great progress has 
been noted in the first two with considerable achievement in the latter two. Plans and 
techniques have been developed to cope with the management problems and the organi­
zation has been established for fulfillment of these plans. As noted above, however, 
implementation of the management techniques is not yet complete and assessment prac­
tices are faced with problems of expanding scope as the volume, sources, complexity, 
and types of data continue to increase. Therefore, the major emphasis for improvement 
at KSC wi II be in those areas of greatest need and potential although efforts wtll con­
tinue for the improvement of all phases of management. 
PLANS AND ACTIVITIES TO IMPROVE MANAGEMENT 
The varied KSC activities for which improvement efforts are planned can best be sum­
marized under the one general classification of management visibility which will receive 
concentrated attention with respect to providing management with more adequate, timely, 
and significant information upon which to base management decisions. Some of the 
areas to be included in planned improvements at KSC are discussed in the paragraphs that 
follow. 
GENERAL IMPROVEMENTS 
The unceasing need for improved systems and techniques to enhance management 
effectiveness is recognized and will be fulfilled as follows by continuing efforts to: 
a. 	 Study, improve, and refi ne existing management d iscipl ines and practices at 
KSC. Particular attention will be directed to strengthen areas of weakness, 
clarify vague and overlapping definitions of responsibilities, promote effective 
response to management directions, and generate plans adequate for implemen­
tation with minimum changes. 
b. 	 Complete the effective implementation, use,and coordination of existing KSC 
management techniques within organizational elements at all levels where such 
efforts are appropriate. 
c. 	 Revise the KSC organizational structure, as required, to provide flexibility 
for adjustment to changes of policy, technology, operations, and general 
prob lem areas. 
, 
d. 	 Standardize and s impl ify the technical language (terms, express ions, abbrevia­
tions, inputs, outputs, formats, charts, displays, etc.) and processing 
techniques, striving for reasonable cons istency with Apollo Program Directorate 
guidelines, in the communication of management visibility at KSC. This 
wou Id provide a greater common basis for understanding and reduce the com­
pounding complexity of information and data disseminated among the manage­
ment interfaces at KSC. In addition, it permits an easier transition to the 
use of automated electronic processing methods. 
e. 	 Research and evaluate management systems and techniques used elsewhere in 
government agencies and private industry (both aerospace and non-aerospace) 
for appl icabi I ity to KSC management activities. 
f. 	 Design and develop new management techniques and systems, as required, to 
cope with new challenges imposed by state of the art changes in aerospace 
technology. 
INTEGRATION. OF MANAGEMENT SYSTEMS 
Uniting the various management systems (separately implemented at their inception) at 
KSC into an overall integrated system will be one of the major improvement goals at 
this Center. An integrated system will do much to reduce redundancy of efforts and 
promote more efficient exchange and use of interrelated information. It wi II blend the 
judgements, assumptions, and decisions of management into the dissemination of man­
agement information that reflects quality, accuracy, timeliness, relevancy, and contents 
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sufficient to permit effective program management. In addition, it will minimize the 
risks of decisions based on incomplete and inaccurate data. 
As one of the more tangible benefits to be realized from an integrated management sys­
tem, it is envisioned that management visibility will be improved by a system of reports 
(with redundancies, errors, and nonessential data removed) that wi II provide informa­
tion geared to the needs of each management leve I requiring written information. It is 
further envisioned that these reports will be issued on a timely basis to provide (in 
advance) answers to the questions normally asked by each level of management. Pro­
visions should be made to provide the ability for quick response to reflect the impact of 
a contingency or change in anyone report area upon all other report areas affected. A 
real-time updating capabi I ity for the sources of such information is required. Because 
of the mass data that must be processed and anal yzed to achieve these characteristics, 
it is presupposed that a significant use of Automatic Data Processing equipment will be 
required. 
The implementation of an integrated management system will be in accordance with 
establ ished organizational and functional respons ibi Iities. Existing organizations, 
processes, procedures, standards, and plans will be utilized to the fullest extent, 
including extraction of data from existing management systems to minimize duplication 
and additional reporting requirements. Under the direction of the KSC Apollo Program 
Manager, the Program Control Office will coordinate and integrate the development of 
this system and assist in the establishment of proper policies to assure continuity and 
compatibi I ity of pi ans, procedures, and processes. The implementation of procedures 
and processes, including data validation and interpretation, will be the responsibility 
of user organizations. 
USE OF AUTOMATIC DATA PROCESSING (ADP) EQUIPIVIENT 
ADP means computers, a magic word in the technological age of today! They have the 
capability of processing huge volumes and varieties of data with extreme speed and 
accuracy. They can search, sort, retrieve, rearrange, calculate, apply logic decisions, 
solve problems, perform countless iterations, and produce varied outputs from data fed 
into them. Yet computers are electronic morons without the gu id ing genius of human 
intelligence which is required to plan each instruction to be executed by these machines 
in their processing actions. Computers can make mistakes and create erroneous infor­
mation thousands of times faster than man if they are not properl y used. This point is 
emphasized to identify the need for the systems and methods work (commonly associated 
with Industrial Engineering) required for accomplishment of the improvements suggested 
in the preceding paragraphs of this section. With proper use, computers can be used as 
a powerful tool in conjunction with (but not without) the management systems efforts 
mentioned above to improve the exercise of management at KSC. 
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Computers make possible the automation and integration of systems (both soft-ware and 
hardware) that wou Id be impractical, inaccurate, unwie Idy, too slow, and too costly for 
implementation by manual methods. For this reason much of the management systems 
integration effort at KSC is expected to be closely associated with the use of ADP. 
Not only will this result in improved management visibility through coordinated, timely, 
and integrated written reports, but it will make available the capability of real-time 
display of pertinent information at control centers and key management locations for 
more effective management decisions and assessments. 
Another area of improvem"nt to be gained through the use of ADP is the development of 
practical and effective sec .1 -Yld retrieval systems to permit real-time exchange of 
technical data and information ::1tllung the MSC Centers and NASA Headquarters. Through 
the use of data banks at each installation, each installation can interrogate the other for 
data and/or answers that are part of the information reservoir (jn memory) at that location. 
The Apollo Management Information Retrieval System (AMIRS) and the Apollo Documen­
tation Management Information System (ADMIS) are two of many systems currently under 
development and consideration for these purposes. KSC expects to playa vital role in 
such efforts. 
Microminiaturization of computer components is expected to have a profound influence 
upon KSC operations. The resultant savings in weight will make possible the use of 
onboard computers in each space vehicle stage for preflight self checkout and inflight 
stage control with backup redundancy by the tieing together of such computers. This 
would provide the potential for elimination of hundreds of pieces of ground support equip­
ment. Such an eventuality would result in less people required for checkout and launch 
with a corresponding decrease in coordination and communication problems. It would 
also result in a domino effect as.a reduction in facil ity, power, communications, and 
support would be achieved. Higher reliability would be obtained by employing triple 
modular redundancy techniques. Imagine the impact of such developments upon KSC 
management! 
Not only is the use of ADP at KSC expected to aid in the solution of current problems 
as they arise, it is to be used for trend analysis to alert management to potential prob­
lems before they occur. By using prediction techniques, it will be possible to avoid 
costly emergency actions, schedule slippages, cost overruns, and potential disaster 
situations. 
In summary, the increased use of ADP at KSC will result in achievement of the follow­
ing management systems goals: 
a. Common integrated data banks. 
b. Selective and flexible retrieval. 
c. Timely response. 
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d. System integrity with implementation and compl iance. 
e. Uniformity of information and expedited communication. 
f. Government and contractor management visibility at all levels. 
g. Cost minimization. 
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